RIGDPR
Regional Institute for Gender,
Diversity, Peace and Rights

RIGDPR

•Funded

by

the

Norwegian

Agency

for

Development

Cooperation (NORAD) and the institutional support of AUW, the
former Institute for Gender and Development has now become
the Regional Institute for Gender, Diversity, Peace and Rights.

•This transformation process was named the RIGDPR project, a
five year project ending 2015. It is a regional project led by the
Gender Institute in Ahfad University for Women (AUW) in

partnership with the Gender Institutes of Addis Ababa University
(AAU) in Ethiopia and Makrere University (MAK) in Uganda..

RIGDPR aspires to create a society where women and men are viewed and
treated equally and are fully respected, regardless of their ethnicity, religion,
socioeconomic and political background, and to create conditions in which all
live in peace, dignity, and their rights are protected and respected in a society
free from all forms of abuse and violations.

•Formerly known as the Institute for Gender and Development,
RIGDPR has grown to become one of the leading institutes in
the region.
•We are currently the hub for engendering human resources
needed by the society and the market through our various
undergraduate, masters and doctoral courses and degrees
which are paid for either privately by students or through donor
contributions.
•We sustain ourselves also by being a resource for different
partners including the government, UN agencies, and regional
institutes, in undertaking research, capacity building programs
and other various activities.

•In addition to its undergraduate programs, the institute also
provides four masters degrees and a PhD program.
•Masters in Gender and Development (GAD) - 1997
•Masters in Gender and Peace studies (GAPs) - 2008
•Masters in Gender and Governance (GAG) – first of its kind
worldwide 2011
•Masters in Gender, Migration and Multicultural Studies (GMMS)
2011
•PhD in Gender and Development
•RIGDPR also offers numerous courses, trainings and workshops.

Higher Education is the strongest, sturdiest ladder to increased
socio-economic mobility for the individual and a force of change to
the society. Investing in girls and women education is the fastest
road to reduce poverty and enhance human rights respect.”

120 Students from the region 2010-2015

• Total Scholarships Awarded at AUW: 60, (also 10 @ AAU, 4 @MKU)
•

Gender & Reproductive Health & Rights Resource Center

• GRACE was launched in 2013 under the Umbrella of the
RIGDPR and supported by UNFPA.
• It’s the only academic center covering both reproductive
health and gender issues in Sudan.
• It is a unique junction between researchers, medical
practitioners, and others active in the reproductive
health field.

African Visionary Leadership

•The African Visionary Leadership training program (AVL) was

designed to meet the needs of those who have ideas on how to
help develop Africa by assisting them to define their future vision in
the contexts they work in, in understanding leadership and
transformation processes and in anticipating potential challenges in
their specific work area in Africa.

•This regional program proved to be a great success, training
around 150 participants representing political parties, private
sectors, academia and civil society. It brought together people with
diverse backgrounds from the region each year.

• On the 3-4 March 2014, the “ Regional African Women Leadership
Transformation Conference “ took place.

• The conference brought together 12 international speakers
representing media, governmental and non governmental organizations
in addition to academic and UN institutions from Sudan, Ghana, South
Africa, Sierra Leone, Egypt, Tunisia, Nigeria, Uganda , Kenya and
Ethiopia.
• The conference was successful in highlighting how African women
leaders in different sectors of society have contributed to the
development of their societies, struggled for women’s rights ,
empowerment and gender mainstreaming.

2010
Commencement of the
project
Launched new Master Programs

Gender, Migration and
Multicultural Studies (GMMs)
Gender and Governance (GAG)

30 Sept- 2 Oct
Workshop: MSc
Curriculum Development

•Feb and May

Sept and Oct
Two advocacy workshops

2011

Two public lectures
•March Regional workshop for
curriculum development of the
training course.
•April One Advocacy workshop
•October African Visionary Leadership
for Civic Organizations
•Dec Workshop: “The economic
impact of the separation on women.”

2012
Feb
•Public Lecture: Sudan’s Diversity Management
May

•Open day workshop HIV-Aids prevention & Destigmatization
of people live with HIV.
•Public Lecture: Reflection on UN Res 1325 “2000”
Oct
•African Visionary Leadership Training for civic organizations
• Two workshops on “Gender mainstreaming in policies and
programs.”

Dec

Public Lecture: Peace Nobel Prize African/Arab Females winners
African Visionary Leadership Training for the business sector

2013

Main Activities Time Line
Launch of GRACE
March Seminar : Feminist Research

April

African Visionary Leadership Training Course

July “Sudan which we aspire to after 2015 with the Millennium
Development Goals (MDGs)”
Aug “Gender, religion and culture in works by the, Sudanese
writer Leila Abuleila”
Aug/Sept
Series

“Contextual Knowledge Productions” Public Seminar

Nov
“Major findings and recommendations from research on
the Sudanese experience with the women quota in Electoral Law”

2014

Main Activities Time Line
March 2014 Regional African Women Leadership
Conference

July 2014 Academic Writing Training

Aug 2014 Public Lecture: Diversity Management Workshop

Oct 2014 New Horizons: Law Reform &Gender Justice in the
Middle East
Nov 2014 Regional workshop on Academic Visionary Leadership
of Higher Education

Nov 2014 International Day for the Elimination of Violence Against
Women

2015

Main Activities Time Line
July 2015

August 2015

Production of a short film on RIGDPR

RIGDPR Project Evaluation Report

August 2015

African Visionary Leadership Training Manual

August 2015

Production of MSc Dissertation Booklet

Sept/Oct 2015

PhD Awards

0ctober 2015

Production of the Regional Conference Book

Nov/Dec 2015

Final Publicity Ceremony

Empowering women is empowering humanity

RIGDPR in Action

• Played a key role in the development of the “National Strategy of Women
Empowerment”
• Reviewed the government report on the achievement of MDGs
• Contributed to the development of the policy document on ‘Women’s rights in
Sudan’ .
• Contributed to the Policy development and work plan for the Ministry of Social
Welfare’s Center for Peace and Development
• Worked for the development of Strategy UN Resolution 1325 .
• Contributed to the development of the strategy and plan of action for the
Ministry’ s Violence Against Women Unit.
• Became members in the Women Empowerment Committee (Ministry of Welfare
and Social Security).

ADVOCACY &LOBBYING

• Contributed in changes in laws; the first new law a quota of 30% for
women political representatives in the parliament in the Sudanese
electoral law and still advocating for at least 30% representation in
top executive bodies.
• Also introduction of a new law on harassment against women and
delinking adultery from rape.
• The institute is calling for introducing a national law to criminalize
all forms of FGM and a law to restrict and punish early marriage
before 18 years.

PARTNERSHIPS

• The Institute is constantly engaged in a number of projects and activities with
various institutions and donors supporting specific programs such as the USAID
and Dutch support to political participation and civic engagement component.
• Main projects being Constitutional Building Project (2012-2013) , Electoral
Systems and Sustained Democracy (2015-2016) and Women Leadership and
Empowerment (2014- 2016).
• UNFPA, UNICEF , DFID and the Population Council’s continues to support GRACE
for addressing FGM and reproductive rights.

PARTNERSHIPS

• The Institute succeeded in creating linkages with the various public sector
institutions and is actively participating in a number of government
committees.
• The Public Sector provided 10 scholarships to develop their staff, students
were enrolled from the National Population Council, the Ministry of
Health, the Ministry of Finance, and the Ministry of Welfare and Social
Security.
• The Ministry’s Center for Peace and Center for Women were set up in
response to the raised awareness around women’s rights and gender
mainstreaming.
• The Institute had conducted a training for Ministry of Health, “Engendering
Health Policies and arabized the WHO Training Manual”.

SUSTAINABILITY

• RIGDPR has visibly strengthened its relationships with national and
international institutions , representing public and private sectors, civil
society organizations and international NGOs and bilateral agencies.
• It also carried a number of activities with regional academic institutions
and research organizations , namely in the Middle East and Africa.
RIGDPR believes that ONLY through the concerted efforts of different
society players, can effective measures be employed and desired change
be attained.

LESSONS LEARNED

• Communication and Collaboration across borders is not a simple
task, and requires a high level of coordination, commitment of
resources and motivation. Ensuring constant updates are made
and receiving needed timely communication was one of the main
expected challenges.
• Due to their heavy load of teaching and their activities at the
Great Lakes Region, unfortunately Makrere University got delinked
from the project.
• Addis Ababa University had a high turnover of directors during the
time of the project and the Institute relies heavily on input from
all other departments rather than from its relatively small pool of
staff.

LESSONS LEARNED
• The partners were more used to the conventional, academic
responsibilities of teaching and research. The civic engagement
activities proved to be more challenging for them to attain and hence
we need to provide more support for these engagements.

• Joint Research requires substantial funding , for sharing and follow up
and hence the decision to have research at the national level rather
than regional.

LESSONS LEARNED
•The use of various media , such as the website and the newsletters and
also utilizing social media tools proved very effective and a new learning
for us at the institute and it helps document and share information and
news in a timely and effective manner.
•The challenge was in updating the content and keeping the website
well-run. It also drove us to think differently and try to be creative in our
newsletters and news sharing.

LESSONS LEARNED

• The Public Lectures gave birth to the leading Ahfad English Debate Club
which is now being run by the students and has achieved recognition at
the national and regional levels. This experience will be replicated at the
national level by engaging 11 national universities as a component of the
Women and Leadership project funded by ICCO (Dutch Org).
• The Regional Conference was a very rich experience and provided us
with an opportunity to reach out to international publishers, succeeding
in reaching an agreement with ZED Press to publish the conference book.

LESSONS LEARNED

• The African Visionary Leadership Training (AVL) proved to be a very
interesting component of the project and a challenging endeavor.
Through this program :
• New linkages were made, particularly reached out to political parties
and academic institutes in the region.
• Preparation of the material, setting the selection criteria was a rich
learning experience for the trainers.
• Finding funding for regional participation in the future will be
challenging, and we are recommending doing it at the national level to
ensure sustainability.

THE PROMISE & JOURNEY CONTINUES

Although alot has been
achieved ,the road is still
bumpy. However, with more
of national as well as global
solidarity, we could achieve
transformation to women
and to the globe as a whole.”

• “

Professor Balghis Badri,
Director,
Regional Institute for Gender,
Diversity, Peace and Rights

