
 

 

 

AHFAD UNIVERSITY FOR WOMEN  

RIGDPR NEWSLETTER  
 N. 5 January - December 2014   AUW  

RIGDPR  

Regional African  Women Leading Transformation  Conference
 held  σȤτ March   

achievements and challenges, solidarity
 and con licts, recommendations for the

 way forward  at national and regional
 level.  

The ÃÏÎÆÅÒÅÎÃÅȭÓ topic was also
 re lected in a common design of

 the conference materials, which
 used the metaphor of ripple

 effects, like waves of water or
 sound, to indicate both the

 importance of ȬÓÍÁÌÌȭ transformations
 for the bigger picture and the

 crucial importance of ×ÏÍÅÎȭÓ issues
 for social transformation at large.  
This topic will  also be developed

 into a volume edited by Prof.
 Aili  Tripp
 and Prof.
 Balghis Badri,
 which has
 the goal
 to show

 what African
 ×ÏÍÅÎȭÓ

 mobilization
 contributes

 to global
 ×ÏÍÅÎȭÓ rights

 activism. It
 will  contain

 additional
 contributions

 and cover
 evenly the African continent, plus

 some elaborations on the Muslim
 world. Parallel to the conference, there was an exhibition relecting
 pioneer ×ÏÍÅÎȭÓ leadership in Africa and Sudan by showing a total
 of 30 female ÌÅÁÄÅÒÓȭ short biographies with  pictures. This was enhanced
 by showing a ilm produced by Femnet and UNDP, which
 documented women rising to leadership positions in different countries
 in Africa.  

The exhibition was inaugurated at an evening reception on From
 σȤτ April, the RIGDPR organized a regional conference 2 March
 attended by around 150 guests, among them repreunder the title  Ȱ!ÆÒÉÃÁÎ
 Women Leading 4ÒÁÎÓÆÏÒÍÁÔÉÏÎȱȢ sentatives of different  organizations and
 educational instiTwelve international  speakers represented academic and
 tutes contributing  to the conference. The cultural  program UN
 institutions  in Sudan, Ghana, South Africa, Sierra Leone, at the reception
 included dances from the Baggara in westEgypt, Tunisia, Nigeria, Uganda and
 Ethiopia, and more than ern Sudan (see picture above) and dances from
 the Beja in  
50 guests attended the conference each day. eastern Sudan (see picture below).
 Continued on page 2 The conference
 was the irst  of its kind,
 bringing together African women from all
 over the continent to
 exchange experiences, to document
 women ÍÏÖÅÍÅÎÔÓȭ achievement in
 Africa, to voice African ×ÏÍÅÎȭÓ
 concerns and visions for a better
 future. The aim was to
 highlight  how African women leaders in
 different sectors of society have
 contributed to the development of their  societies, struggled for
 women's rights, empowerment and gender equality.  

  



Therefore speakers were invited to show the history  and pro ile of feminist
 movements in their  country or region:  

A New Academic Year at
 RIGDPR  
  
  

The academic year ςπρτȤςπρυ
 started with  new batches of the

 Master Programmes Ȱ'ÅÎÄÅÒ and
 $ÅÖÅÌÏÐÍÅÎÔȱ (Batch 18), Ȱ'ÅÎÄÅÒ and

 Peace 3ÔÕÄÉÅÓȱ (Batch 4) and Ȱ'ÅÎÄÅÒ
 and 'ÏÖÅÒÎÁÎÃÅȱ (Batch 3).  

  
  

We welcome  our  new
 students  to  the institute!   
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Continued from page 1  Democracy, Peace and Social and %ÃÏȤ 3ÕÄÁÎȱȟ
 also re lecting on issues such as  nomic *ÕÓÔÉÃÅȱȟ giving an overview of
 Female Genital Mutilation,  the role of  
During the irst  session, Dr. Ahmad the Egyptian women movements since the

 Babikir Bedri Association, the effect Gamaleldin and Huwaida Abubakr from

 1906 and the Egyptian Women Union of South 3ÕÄÁÎȭÓ independence, diaspothe

 RIGDPR, as well as Prof. Gasim "ÅÄȤ founded in 1923, up to
 the recent ÕÐÒÉÓȤ ÒÁȟ the role of youth in politics and ri, President
 of Ahfad University for ings and the role women had in

 them. ×ÏÍÅÎȭÓ movements in IDP camps. In Women, had opened day 1

 by ×ÅÌÃÏÍȤ RIG$02ȭÓ Prof. Wani Tombe followed the next paper, Dr. Fatima

 Adamu, Asing the audience and introducing the the dif iculties of
 South Sudanese  ×ÏÍȤ ÓÏÃÉÁÔÅ Professor

 Danfomain objectives at the Usmanu

 of the  conference. Then
 en, past and  present, and pondered
 diyo University  in Sokoto, Nigeria,

 gave Dr. Khadiga  Aboalgasim,

 5ÎÄÅÒÓÅÃÒÅȤ over the  possibility  for
 future ÅÍÐÏ×Ȥ ÉÎÓÉÇÈÔÓ  into the situation

 in Nigeria, tary  of the Federal

 Ministry  of Welfare  erment. Finally, Prof.

 Lilia Labidi led the also re lecting on the question, if  the and

 Social Security, highlighted the audience through recent developments different  existing

 groups and organizaimportance of the conference as 3ÕÄÁȤ in Tunisian
 ×ÏÍÅÎȭÓ literature,  also in tions can be seen as a single
 ×ÏÍÅÎȭÓ nese women had always been a part of reference to
 the Arab Spring. movement. At the end of the session, the
 political  transformations ÔÈÒÏÕÇÈȤ $ÁÙ Ô×ÏȭÓ irst  session saw Ms. *ÅÂȤ $ÒȢ Angela

 Dziedzom Akorso, Senior out the history of Sudan. Research Fellow at

 the University of The irst  session was chaired by Cape Coast,

 Ghana, explored the hisProf. Lilia Labidi, Former Minister  toric  relation between female

 traders of 7ÏÍÅÎȭÓ Affairs in Tunis, who and markets in Ghana, pointing
 out led a discussion about the &ÅÍÎÅÔȤ×ÏÍÅÎȭÓ trader associations
 and UNDP ilm about African women how their  collective actions not
 only leaders. The irst  paper presented reacted to governmental policies
 was by Dr. Hirut  Terefe, Associate towards the informal  economy,

 but Prof. of Anthropology at Addis !ÂÁȤalso led the transformation
 of gender ba University, who described the relations.
 characteristics and historical roots The second session, chaired by Dr.

 of ×ÏÍÅÎȭÓ movements in %ÔÈÉÏÐÉȤNana Pratt, was started by Prof.

 an society. Dr. Nana Pratt, #ÏÏÒÄÉÎÁȤSheilia Meintjes, University of Witwator

 of the National Organisation for tersrand, Johannesburg, South Africa,  
Women in Sierra Leone, followed with  a beh Foster, Resident Representative of

 talking about windows of opportunity  paper on challenges and

 achievements UN Women in Sudan, as chairperson for the South

 African 7ÏÍÅÎȭÓ Moveof the ×ÏÍÅÎȭÓ movements in ÐÏÓÔȤ ÁÎÄ Ms. Thoko

 Ruzvidzo, Director of ment. A inal paper by Hon. Beatrica colonial

 Sierra Leone. Sue Tatten from the Gender Department at the %ÃÏÎÏÍȤ 

Hamujuni Smith, Impact Associates, UN Women rounded up the session ic

 Commission for Africa talked about about Ȱ-ÉÎÏÒÉÔÙ 'ÒÏÕÐÓȭ Voices in

 Afriwith  a paper on civil  rights under "ÏÔȤ political  solidarity  among

 women, can 7ÏÍÅÎȭÓ MoÖÅÍÅÎÔÓȱ closed the Ó×ÁÎÁȭÓ 1990 constitution, especially



 stressing united responses to injustice last session of the conference.

 With the concerning ×ÏÍÅÎȭÓ rights. rather than group identities as

 ÆÏÕÎÄÁȤ ÃÌÏÓÉÎÇ remarks by Ms. Jebbeh Foster The second session, chaired by

 Dr. tional element. This was followed up by and Prof. Sheilia Meintjes

 the formal Hirut  Terefe, began with  a presentation examples, such

 as the formation of the part of the conference came

 to an end, by Dr. Amani Asfour, African Alliance 0ÁÎȤ!ÆÒÉÃÁÎ 7ÏÍÅÎȭÓ

 Organization, followed by a inal informal  gathering at for 7ÏÍÅÎȭÓ

 Empowerment, on founded in 1962. Dr. Samia El Nagar, /ÍÄÕÒÍÁÎȭÓ

 Alhoush restaurant on the ȱ'ÅÎÄÅÒ Equality and Economic %ÍȤ )ÎÄÅÐÅÎÄÅÎÔ

 Researcher and $ÅÖÅÌÏÐȤ ÅÖÅÎÉÎÇ of 4 March.  

powerment of Women for 3ÏÃÉÏȤ ÍÅÎÔ Consultant,
 outlined then Ȱ4ÈÅ economic Transformation to

 Achieve  History of the 7ÏÍÅÎȭÓ Movement in
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RIGDPR PROFILE  
  

The Regional Institute  of Gender,
 Diversity, Peace and
 Rights (RIGDPR) seeks to
 promote a worldwide
 community of learning
 about gender, peace, rights
 and development, linking
 the local and the
 regional with  the global
 to achieve a
 transformed society of
 equality, justice, security and
 prosperity. Its mission
 is to be one
 of the leading
 institutions  in Africa
 and the Arab world
 dedicated to
 achieving peace, gender
 equality, management of
 diversity  and respect for
 human rights, with  special
 emphasis on
 ×ÏÍÅÎȭÓ empowerment and
 leadership, in order

   
NEW RIGDPR PUBLICATION  

  
Muhammad Ibrahim Khalil and

 Nasr alDin Abd
 ÁÌȤ"ÁÒÉȡ  

3ÕÄÁÎȭÓ Future Constitution.
 Aspirations and Vision,

 2013. [In  Arabic]  

 

 



Dr. Enrico Ille

  
  

Omdurman, Sudan
 December 2014

  

  

 to change society and
 bring about a better
 quality of life.  
The RIDGPR originates from
 a ×ÏÍÅÎȭÓ studies unit
 established in 1986
 which developed into
 a Gender and
 Development Institute  in
 2000 for teaching gender
 studies at undergraduate
 and ÐÏÓÔȤÇÒÁÄÕÁÔÅ levels.
 It  was upgraded
 to a regional institute
 with  the inancial and
 institutional  support of
 NORAD. NORAD, the
 Norwegian Agency for
 Development Cooperation,
 is a directorate
 under the Norwegian
 Ministry  of Foreign Affairs,
 which aims to help
 to empower
 recipient countries to
 achieve their  own
 development goals.   
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Diversity  Management  Workshop  on ςφȤςχ August  



   
 First  Day, 26
 August 12:00  ɀ
 12:30   
  "Nuba" Ȥ
 A Historical 0ÅÒÓÐÅÃȤ 
 10:00  ɀ 10:10  tive
 on Changing and
 #ÏÎÔÅÓÔȤ 
 OPENING ed Notions  
  Dr. Enrico
 Ille   

 Sessions One and Two    
 Chaired by Dr. Faiza Hussain 
 12:30  ɀ 1:00   
  Political Mismanagement of  
 10:10  ɀ 10:35  the Sudanese 3ÏÃÉÏȤ
Cultural  
Accommodating Diversity. Diversities: Evidence
 from the Cases from Sudan
 Excluded Nuba Identity  
 Prof. Abdelghaffar  Ahmed By Dr.
 Guma Kunda  Komey  

 Second Day, 27
 August   

   
 Session One 
 11:00  ɀ 11:30   
 Chaired by Dr.
 Enrico Ille Assessing
 Diversity at Ahfad  
  University
 for Women:
 0ÅÒȤ 

10:00  ɀ 10:30  ception and Management %ÔÈÎÏȤÃÕÌÔÕÒÁÌ Regionalism Dr.
 Mai Ezz Aldeen  

and the Hazards of $ÉÓÍÁÎȤ tling  Sudan: A Con lict -ÁÎȤ  
agement Perspective of .ÁȤ 11:30 ɀ 12:00  tional Integration

 Discussion  
 Prof. Abdalhadi
 Abdalsmed    

   



 10:35  ɀ 11:05  1:00
 ɀ 1:30   
 $ÉÖÅÒÓÉÔÙȤÒÅÌÁÔÅÄ Articles in
 Challenges to
 Management of  
 Sudanese Legislation Linguistic
 Diversity in Sudan  
 Dr. Zuhal  Alameen
 Prof. !ÌȤ!ÍÉÎ !ÂÕȤ
Manga  

 

  
 

  

 11:05  ɀ 11:40  1:30 ɀ 2:30   
 Discussion  Discussion   
   
   

 10:30  ɀ 11:00
 Session Two  
 Factors In luencing
 Access of Chaired by
 Prof. Balghis Badri  
 Women Migrant
 Domestic   
 Workers to Sexual
 and 2ÅÐÒÏȤ  
 ductive Health (SRH)
 Services 12:30  ɀ
 13:30   
 & Information in
 Khartoum CONCLUSION  

State: The Case of Ethiopian  
Migrant Domestic Workers  

Dr. Na isa Badri   
  

New Horizons:  Law Reform  and Gender Justice in  the Greater
 Middle  East, ςρȤςσ October   

This conference, organized by Ahfad and law reform as a tool
 to create ÇÅÎȤ ÔÉÏÎÓ between international, national University for Women
 (AUW) in ÃÏÌÌÁÂȤ ÄÅÒ justice in the greater Middle East? and local
 legal norms in discourses oration with  the #ÈÒȢȤ-ÉÃÈÅÌÓÅÎ )ÎÓÔÉȤ 4ÈÅ
 conference explored the pÏȤ ɉÉÎÃÌÕÄÉÎÇ customary law), mobilizatute (CMI),
 invited scholars and ÁÃÔÉÖȤ ÔÅÎÔÉÁÌ and limits  of law and law ÒÅȤ ÔÉÏÎ
 strategies and practices of family ists to present papers on law
 reform form in pursuit  of gender justice and law and criminal  law.
 The organizers, particularly  within  the area of family social
 transformation. Focusing on #-)ȭÓ Liv Tønnessen, !57ȭÓ Balghis law and
 criminal  law. How, when and Muslim majority  countries, particular  Badri



 and Samia !ÌȤ.ÁÇÁÒȟbrought where are women activist using law attention was
 on the ÏÎȤÇÏÉÎÇ ÎÅÇÏÔÉÁȤ ÔÏÇÅÔÈÅÒ presentations from interna  
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 tional and regional scholars and ÁÃÔÉÖȤ ÖÅÒÓÉÔÙ of Bergen. Looking at the details
 Egypt with  a focus on the 2000 Family ists to critically  discuss
 mobilization of Islamic feminismand the role of Law and its
 aftermath in the practice and implementation of law reforms in
 ×ÏÍÅÎȭÓ rights activists, the paper of courts, which she showed to be
 not the greater Middle Eastern countries. traced recent debates on )ÒÁÎȭÓ
 2007 always in favor of women claiming This included two keynote ÓÐÅÅÃÈȤ 
Family Protection Bill  and subsequent their  right  to demand divorce.  
es, one by Carolyn &ÌÕÅÈÒȤ,ÏÂÂÁÎȟ 0ÒÏȤ ÒÅÖÉÓÉÏÎÓȢ Lutz Oette of ,ÏÎÄÏÎȭÓ School
 of fessor at the Rhode Island College, who Olaf +ÏȃÎÄÇÅÎȟ Executive
 Director of Oriental and African Studies explored talked about family law practices
 before the European Youth Centre in "ÕÄÁȤ ÔÈÅ term ȬÄÕÅ ÄÉÌÉÇÅÎÃÅȭ
 in reference to and after Islamist rule in Sudan, the pest,
 provided a critical  look at the zina international  efforts to take
 states up other by Suad Joseph, Professor at the legislation
 in 3ÕÄÁÎȭÓ Islamic Criminal to their  obligations concerning vioUniversity
 of California, Davis, who Law, pointing at the complex ÉÎÔÅÒÃÏÎȤ ÌÅÎÃÅ
 against women. He followed re lected on ÇÅÎÄÅÒȤÒÅÌÁÔÅÄ ÃÏÎÓÔÉÔÕȤ ÎÅÃÔÉÏÎ between the
 Islamic doctrine legal and institutional  changes in the tional matters in
 the Arab region. iqh, modern codi ication and juridical  wake of this
 principle , but also pointed  

During the ÃÏÎÆÅÒÅÎÃÅȭÓ sessions, practices, especially in face of
 the to continuing failures and their  origin the audience could hear
 Torunn 7ÉÍȤ ÂÌÕÒÒÅÄ distinction  between rape and in gendered
 discrimination, inequality pelmann, ÐÏÓÔȤÄÏÃ researcher at the zina. and
 stereotypes.  
CMI, discussed gender and criminal  law From the Middle East Institute  of
 A inal example is Najibah Mohamin Afghanistan, highlighting the
 efforts the National University of Singapore med :ÉÎȭÓ paper on
 responses to interto  combat violence against women and cam Visiting Research
 Associate 0ÒÏȤ ÎÁÔÉÏÎÁÌ conventions in ÇÅÎÄÅÒȤÒÅÌÁÔÅÄ the factors that
 limited  these efforts, for fessor Susanne Dahlgren, who took a
 legislation in Malaysia. Professor of instance a lack of ÓÏÃÉÏȤ
cultural  ÉÎÔÅÇÒÁȤ ÌÏÏË at British  colonial rule and its the Ahmad Ibrahim Faculty
 of Laws at tion of centralized, presidential ÌÅÇÉÓÌÁȤ ÉÍÐÁÃÔ on
 Islamic legal history. Taking the International  Islamic University in tion.
 as example the Crown Colony of Aden, Malaysia, she reviewed the relation
 of  

Mari Nordbakk, research assistant she showed, using documents from -ÁÌÁÙÓÉÁȭÓ
 laws with  CEDAW and CRC, at the CMI, probed the potential for
 court cases, British  legal practice as an to which the country  is
 a party, albeit gender justice in public spaces in Egypt, attempt to
 enhance their  rule through with  reservations. Here the presenter especially
 in face of continuing sexual !ÎÇÌÏȤ-ÕÈÁÍÍÁÄÁÎ law, ÉÎÓÔÒÕÍÅÎȤ 
highlighted the enduring contradicassaults and sexual violence. 1ÕÅÓÔÉÏÎȤ ÔÁÌÉÚÉÎÇ Islamic law
 to bring their  ÃÏÎȤ ÔÉÏÎÓ between the letter  and spirit  of ing
 recent amendments of criminal  cepts of governance closer to custom
 the conventions on the one hand, and laws, which many activists
 regarded as and religion of the populations they the in luence of
 religious law on the insuf icient, but also gave rise to some
 tried  to govern. other.  
 harsh sentences against accused
 men. Nadia Sonneveld, Centre
 for -ÉÇÒÁȤ In a
 similar  way, numerous other
 ÐÁȤ 

Family  law reform and ×ÏÍÅÎȭÓ tion Law and Sociology of Law
 at the pers deepened the ÐÁÒÔÉÃÉÐÁÎÔÓȭ discusrights activism in
 contemporary Iran Radboud University Nijmegen, ÅØÁÍȤ ÓÉÏÎÓ and marked a



 debate close to was the focus of Marianne "ĜÅȭÓ ined historical
 developments around ÔÏÄÁÙȭÓ challenges for gender justice. presentation, who
 came from the 5ÎÉȤ ×ÏÍÅÎȭÓ unilateral divorce rights in  

Training  Course on Academic Visionary  Leadership  of Higher
 Education,  ςȤφ November   

From ςȤφ November, the RIGDPR was  session focused on higher education
 in countability  for it. The ÇÒÏÕÐÓȭ insights the venue of a
 training course that ÐÏÓÔȤÃÏÌÏÎÉÁÌ Africa. The participants were shared with
 each other in the last aimed at instilling  visionary leadership discussed
 transformations and the ÃÈÁÌȤ ÓÅÓÓÉÏÎ of the day. values as a
 means to promote gender lenges academicians faced because of Day 4
 was again chaired by Prof. equality as well as ef icient and ÅÆÆÅÃȤ 
them. Session 3 intensi ied this debate Sheila Meintjes, who led the debate
 on tive work  strategies through a ÔÒÁÎÓȤ ÂÙ group work  on speci ic
 contexts. con licts and styles of communication formative personal and working
 ÅÎÖÉȤ 4ÈÅ second day started with  a at different African universities.
 Again ronment. presentation by Prof. Sheila Meintjes, groups were formed to
 structure the  

Accordingly, it  enriched the ÐÁÒÔÉÃÉȤ 5ÎÉÖÅÒÓÉÔÙ of Witwatersrand *ÏÈÁÎÎÅÓȤ ÄÉÓÃÕÓÓÉÏÎ
 further;  two groups worked ÐÁÎÔÓȭ knowledge and skills focusing on burg,
 specifying the characteristics of on con licts in universities, two
 groups what it  takes to become a visionary different leadership styles
 and what on communication. In assembly, the leader in their
 professional lives and distinguishes visionary leadership and discussion
 was resumed to explore transformative plans. Having completed its focus
 on change. effective forms of communication for the course, the
 participants were The second session was spent on promoting change
 and resolve conequipped with  knowledge and skills to ÓÅÌÆȤÁÄÍÉÎÉÓÔÅÒÅÄ
 questionnaires that licts. critically  understand and assess the sought to
 facilitate the preparation of The inal two days were used to
 challenges confronting leaders in their  presentations on individual
 aspirations address transformation as an agenda. respective contexts, as
 well as augment and ways to achieve them. These A representative
 of Kenyatta Universithe opportunities  for change where presentations were
 shared with  the ty had been invited to speak about clear visions
 are demanded. group and recorded in session 3. models that worked
 transformative at The workshop lasted for six days On day
 3, Prof. Balghis Badri ÄÅȤ ÔÈÉÓ university.  



and was visited by a total of Ô×ÅÎÔÙȤÓÉØ scribed the achievements
 of the Ahfad This moved the discussion to straparticipants from
 Sudan, Uganda, +ÅÎȤ 5ÎÉÖÅÒÓÉÔÙ for Women to initiate  ÔÈÉÎËȤ ÔÅÇÉÃ plans and
 participants were diya, South Sudan and Ethiopia. ing about core values,
 principles and vided into groups for a last time to  

Day one was divided into three ÓÅÓȤ ÃÕÌÔÕÒÅÓ at universities. Smaller groups
 work  out transformative plans for sions. Session one introduced the
 ÐÁÒȤ ×ÅÎÔ into more detail on ÃÒÏÓÓȤÃÕÔÔÉÎÇ their  respective
 universities. These ticipants to Ahfad University of Women issues such
 as gender equity and social plans developed guidelines and speciand
 the RIGDPR, and Prof. Balghis justice at universities. This included to
 ied who should be involved how by Badri, Director of the RIGDPR,
 ÅØȤ ÁÓË how systems, processes, structures, drawing a log frame that
 enabled to plained the purpose and the speci ic procedures and
 capabilities have to be identify  the substantial factors for the
 objectives of the workshop. recon igured to promote a
 transformed achievement of goals. On the last day,  

It  was followed by a second session university, how to formulate
 this into a these plans were presented to the led by
 Dr. Ahmed Gamal Eldin. This policy, implement it  and assign ÁÃȤ ÏÔÈÅÒ
 participants.  
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Gallery:  Participants  of Conferences at the RIGDPR  



 
  

 Prof. Lilia  Labidi  Dr.
 Angela Dziedzom Akorso  Dr.
 Na isa Ahmed Al Amin   
 Visiting Professor, Middle East
 Institute, Senior Research Fellow,
 University of AUW
 Documentation Center, former  
 National University of Singapore
 Cape Coast Leader of
 the Sudanese Women Union  

    

 

 Dr. Hirut  Terefe  Hind  El
 Shazali Dr. Hwaida  Abu
 Baker   
 Associate Prof. of Social
 Anthropology, Sudanese lawyer and
 legal consultant Assistant Professor,
 School of Psychology  
 Addis Ababa University 
 and 0ÒÅȤ3ÃÈÏÏÌ Education  

    
  

 

 Dr. Samia El Nagar
 Dr. Attiyat  Mustafa  Sulafa
 Jawish  
 Senior feminist researcher and
 Freelance MP and Head of
 'ÅÎÄÅÒȤ"ÁÓÅÄ Violence Senior Manager at
 DAL Company  
 Development Consultant Unit, Ministry of
 Justice   

    



 

 Dr. Fatima  Adamu Somy
 Khalifa  Dr. Zuhal  Mohamed
 Alamin   
 Associate Professor, Usmanu Danfodiyo
 Lecturer at Ahfad University
 for Women Associate Prof. in
 International and #ÏÎȤ 
 University Sokoto  stitution
 Law, Zaaem Azhari University

  
    

 
 Dr. Nana Pratt  Aisah Abu Baker  Sobier  
 Chair of the
 Communication and Media
 Coordinator of the Community
 $ÅÖÅÌÏÐȤ Aziza El Zain  
 Committee, MARWOPNET, Sierra Leone
 ment Association for Darfur
 Sudanese 7ÏÍÅÎȭÓ Union
 (Opposition)  
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3ÐÅÁËÅÒȬÓ Corner:  Opinions  about  the Academic Visionary
 Leadership  training   



  
  

Dr. Mildered  Nawiri   
  

I am a PhD holder in Analytical
 Chemistry and Senior Lecturer at Kenyatta

 University in Kenya. As administrator  I
 hold the position of Director of the

 University Industry  Partnership.  
In this one week in Sudan one

 major thing by which I have been
 empowered with  a help of the professor is that I
 have learnt that ÓÅÌÆȤÒÅ ÌÅÃÔÉÏÎ is important  in leadership.  
The exercises that we implemented in ÓÅÌÆȤÁÓÓÅÓÓÍÅÎÔ were  

  very useful. The
 important  aspect that we
 came to know is  
 Professor  Sheila Meintjes  that the
 university  is a role model in
 leadership.  
  
My name is Sheila Meintjes, I am based
 at the University of the
 Witwatersrand (Wits)  in South Africa, where
 I teach political  studies.  

I have been privileged to come to
 Sudan to do this training  on
 academic visionary leadership in Africa.
 This is a very important  topic,
 as we really need to up our
 game as African scholars as we want
 to be part of a global
 community of excellence in
 scholarship and research. So our students can bene it from this
 important  enterprise in higher education.  

The purpose of this training is to provide for potential leaders at
 universities, both people who are very experienced, such as deans,
 and participants from lower levels in the hierarchy. In the
 training they are provided with  tools that will  allow them to engage
 in a transformative exercise Concerning the participants in the
 training, we have been within  their  institutional  context. Those contexts in
 the ÒÅȤ ÁÂÌÅ to share experiences and I am grateful that our
 colgion and in Africa vary concerning the capacity of the ÕÎÉÖÅÒȤ 
leagues in the training were very interested in learning. It  sities and
 type of leadership.  was a networking  opportunity  as
 we have met participants  

I hope based on this training, in which I have given them from
 states in Sudan and in Africa. It  was a pleasure to be a
 large number of ideas and some tools with  which they can able
 to listen to the experience of the other participants and
 implement those ideas, they can begin to in luence their  own that
 we have a role to play and a chance to lend a
 hand to university  to change in ways that will  lead the
 university  other universities. into the global context where they can
 meet the needs of  both the global and the local, so
 that we can see a much   
 brighter  future for our
 scholars in our continent
 and in our Dr.
 Esra Mufarrih   
 universities    
  My Name is
Esra, I am from the
University of Khartoum,  
  Head of the
Department of Islamic Studies at
the College of  
 Dr. Rahwa Weldemichael
 Arts. I was fortunate to
 attend this training  on
 Visionary  



  
I work  for Addis Ababa University as
 a lecturer. The training was very useful
 as it  has introduced me to
 different concepts such as vision, mission and
 leadership style. The training  also gave
 me the opportunity  to be
 exposed to different experts from universities
 from Africa and from different  states in
 Sudan and it  was a chance to
 expand our network.  

The training also provided an opportunity  to
 know about different leadership styles in the context of the
 African university. The training  also helped us to build
 different networks and share experiences. We plan to provide
 this training  also at our institute  in Adds Ababa.  

I am planning to become a leader myself even though I work
 as a lecturer now, so the training helped me to ÅÎÖÉȤ 
Leadership.  
 sion myself as a
 leader. Although at Khartoum
 University we ÄÏÎȭÔ have a
 ÐÒÏÂȤ 

lem regarding gender requirement and
 admitting students, this training has

 highlighted issues to me such as
 to have core values, a vision and

 mission in implementing, as we tend
 to deal with  life as it  goes

 on without  having strategic vision.  
At the College, we have a unit

 of training, but it  does not implement
 such training of visionary leadership, so it

 will  be my own initiative  to work
 with  the unit  on providing such

 training for the staff and for the
 community as a whole, as it  is

 important  to have a community with  a goal and
 striving  of accomplishing that goal.  
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During a visit  at the Institute  of Gender Studies (IGS) at !ÄȤ ÄÅÎÔÓȭ
 theses and guidelines on how to write  research prodis Ababa University
 from ρωȤςπ November, Prof. Balghis posals. A newsletter and an
 educational brochure will  be Badri, Director of RIGDPR, met Dr. Rahwa
 Mussie, Director  produced, the
 latter  combining  MSc abstracts in a
 booklet for of  the IGS. The
 two directors  reviewed the 2014
 plan of ÁÃȤ ÔÈÅ  MSc dissertations
 of 2013 (21  students) and
 2014 stution and  budget, as well
 as the dents  (15 students).
 Another output output  of research, PhD
 students will  be  an update of
 the website, which  and publications.
 In view of  the will  then
 be ÓÅÌÆȤ ÉÎÁÎÃÅÄ  by the
 uniRIGDPR ÐÒÏÊÅÃÔȭÓ ending next year, versity. Four researchers, who
 rearrangements for its inalization ceived inancial support by the project,
 were on the agenda as well and will  have the chance to
 develop their  agreed on with  clear milestones. periodical research reports
 into an  

Dr. Rahwa suggested a seminar edited book or a special issue of
 the on research proposal writing  to be university  journal. PhD students
 of the given by the IGS staff to the 15 MSc institute
 who made good progress are students now starting to develop to be
 offered visiting scholar status at their  research proposals. The ÏÕÔȤÔÈÅ University
 of Witwatersrand in put will  be the titles of the ÓÔÕȤ3ÏÕÔÈ
 Africa.  

International  Day for  the Elimination  of  Violence against
 Women, 25 November   



Combatting  violence  against  women  diverse discourses are debated which minimal and
 are not used to in luence and girls  in  Sudan are
 contradictory to each other; some policy. Offering services and support
 as  are friendly  and others perpetuate we indicated above
 is still  to be ÃÏÎÓÉÄȤ 

Keynote speech of Prof. Balghis Badri at VAW. ered ÕÒÂÁÎȤÂÁÓÅÄ and not
 accessible to an event of the African Development Psychological
 factors are both ÆÁÃȤ ÔÈÅ majority  of survivors. The reasons  

 Bank tors in themselves
 as well as an
 effect of for theses
 challenges are not only
 due  
  other types of
 VAW. Few actors
 are to the
 fact that actors
 are few but
 also  
Spheres of violence against women and working  in these dimensions, using
 networking  among them is weak. The girls include the institutional
 and policy primarily  case management approaches political  context is
 not conducive framework, economic, ÓÏÃÉÏȤÃÕÌÔÕÒÁÌȟ as well as
 advocacy. However, the ÃÏÍȤ ÅÎÏÕÇÈ to achieve substantial
 ÓÕÓÔÁÉÎÁÃÏÎ ÌÉÃÔȤÒÅÌÁÔÅÄȟ environmental disaster munity mobilization and mapping of
 ble changes in legal frame works, ÏÆÆÅÒȤÒÅÌÁÔÅÄȟ physical, sexual, psychological
 recourses towards community healing ing services etc. and legal spheres
 that restrict  ÏÐÐÏÒÔÕȤ ÕÓÉÎÇ creative interactive approaches A focused,
 multidimensional, longnities and access to resources and ÆÒÅÅȤ ÁÒÅ seldom
 used. A more ÃÏÍÐÒÅÈÅÎȤ ÔÅÒÍ approach to address all types of
 dom and thereby damage the dignity  of sive package including legal aid,
 ÅÃÏȤ 6!7 is needed. As VAW is of diverse victims. nomic
 empowerment, shelter and other types I recommend that each group
 of  

The policy and institutional  context social protective measures are needed.
 ÎÏÎȤÓÔÁÔÅ and formal actors work  as in Sudan witnessed progress
 on the Diverse types of physical violence, partners and concentrate on
 certain governmental level in developing both harassment and threats
 of using it, at types and offer integrated comprehenstrategies
 and institutions  offering ÓÅÒȤ ÄÉÆÆÅÒÅÎÔ spheres from the domestic to sive
 packages to address that type. vices, such as the Family and Child
 0ÒÏȤ ÔÈÅ public spaces in work, streets, ÍÁÒȤ #ÌÅÁÒ indicators of ÓÈÏÒÔȤÔÅÒÍ
 achievetection Unit and the Combatting 6ÉÏȤ ËÅÔÓȟ transport  ect., are
 known, whether ments, output coordination indicators lence Against Women Unit.
 Also several reported in police courts by media or have to be
 put in place for the partners. NGOs, universities and ÎÏÎȤÓÔÁÔÅ
 actors researches. Yet, silence and taboo ÒÅȤ ! clear communication and
 reporting have been formed and are active on main the general
 characteristics except approach has to be detailed and envarious
 spheres on VAW. Moreover for few issues, such as rape and
 FGM. dorsed. A plan of action for exchange of certain African protocols,
 such as the No clear policies at work  places or ÅÄÕȤ ÅØÐÅÒÉÅÎÃÅÓ
 nationally and regionally Great Lakes Protocol on VAW and Child
 cational institutes indicate zero ÔÏÌÅÒȤ ÈÁÓ to be prepared and
 implemented by Rights, conventions and human rights ance to VAW
 nor legal frameworks for creating of databases for researches,
 covenants were being rati ied and ÃÏÍȤ ÒÅÐÏÒÔÉÎÇ or sanctions against
 violators, IEC material and training  manuals promitment  towards achieving the
 MDGs. especially for sexual harassment, are duced. Creations of
 websites and platThe Beijing Platform of Action and UN available. Con lict
 and ÄÉÓÁÓÔÅÒȤÒÅÌÁÔÅÄ forms for sharing news is needed, inResolution 1325
 are all frameworks VAW remains the most harsh ones, depth researches
 are to be encouraged which governments and other actors in
 reaching from fear, lack of security, through Master and PhD students of
 Sudan can use for both advocacy and dwindling  dignity, poverty and
 loss of both gender, support given for the inactions to end VAW. 
 However, the gaps assets to being victims of physical ÖÉÏȤ ÃÌÕÓÉÏÎ
 of the different types of VAW as are still  many in the
 policy, institutional  lence, including killing  and rape. part of the national
 household survey and political  frameworks. The main challenge is
 that the so as to have adequate statistical data  

Calls by activist to criminalize ÍÁÒȤ ÓÐÈÅÒÅÓ of VAW are many and
 those to inform  polices and help activists to riage of girls less



 than 18 years, changes who work  on them are few, so that
 lobby for transformation. in family laws, delinking of rape from
 awareness to change mind sets, norms I call to introduce a
 national standzina, among others, are still  awaiting a and customs and
 visualizing VAW as a ardized format of reporting VAW cases
 political  power to pass into legislation. main problem to be addressed
 is ÍÉÎÉȤ ÔÏ be discussed and endorsed by stakeMore of
 solidarity  between groups and mal. Capacity building to create a bulk
 holders, to set an ethical protocol for ÃÏÎÓÔÉÔÕÅÎÔÓȭ pressure and lobbying
 are of diverse specialists who can handle dealing with  VAW cases,
 to adopt beneeded to change the ÎÏÎȤÆÒÉÅÎÄÌÙ legal the various
 needs of those exposed to haviour change frameworks for attiframework.
 The ÓÏÃÉÏȤÃÕÌÔÕÒÁÌ ÆÒÁÍÅȤ ÖÉÏÌÅÎÃÅȟ are also few. Advocacy and tudes,
 social norms and individually  works in parts of its norms and
 customs lobbying and pressing for changes in perceived ÓÅÌÆȤÅÆ ÉÃÁÃÙ and
 to include are themselves violent and hence ÌÅÁÄȤ ÐÏÌÉÃÉÅÓ legislations
 and different  laws multiple  players to intervene so as to ing
 to violent practices against women is inadequate. Reporting  on VAW
 achieve the desired transformation of and girls. Disclosing these norms
 and through using a uni ied system that ending VAW. At last I
 call upon donors customs as harmful and replacing them could be relied
 on is not available. 2ÅȤ ÔÏ coordinate work  to draw a
 strategy by positive ones is crucial yet currently  searches and statistics about
 VAW are for priority  areas and interventions.  

  

 

8    EVENTS   

AUW and AAU staff  was trained  by James S. Etim  in
 academic writing,  χȤςς July  



Between 12 to 15 members of ÄÉÆÆÅÒȤ the SADC

 2ÅÇÉÏÎȭȟ with  up to 9 chapters reserved for AUW,  ent
 faculties at the Ahfad University of AAU and Makerere University.

  
 Women (AUW) bene itted in July from As speci ic

 examples, Etim showed the work  of the
 joura  train ing workshop with  Prof. James nal Review

 of Higher Education in Africa, where he also actS.
 Etim, coming from the Department ed as guest editor,

 and introduced the International Journal  of Education
 at the Winston Salem of Gender Studies in Developing Societies he
 was about to  

 State found.
 Other  

5ÎÉÖÅÒȤ journals
 recsity in  North
 Carolina; ÁÎÏÔÈȤ ommended
 er 9
 participants  visited a
 by the
 trainsimilar  workshop
 at Addis er,  ÃÏÎÓÉÄÅÒȤ 
Ababa University.  ing
 the parDuring  the
 workshop,  ÔÉÃÉÐÁÎÔÓȭ
 Etim intro duced  the
 ÐÁÒÔÉÃÉȤÒÅÓÅÁÒÃÈ  propants
 to the  most
 important  ile,
 were the  aspects
 of academic  ÐÕÂÌÉÓÈȤ
Journal of ing  and
 what is  required
 Sustainable  from
 authors who  aim
 at
 Development  getting
 their  papers  ÐÕÂȤin
 Africa and lished in an academic journal the Internaor book.
 This also included tional Journal information  on online ÐÕÂÌÉȤof Education
 cation platforms such as Economics EBSCOhost. After a general
 and Developpresentation, ÏÎÅȤÂÙȤÏÎÅ ment. meetings with  Etim gave Other
 ields ÐÏÓÔȤÄÏÃ faculty members of collaborathe chance to discuss drafts
 tion were of articles based on their  PhD mapped in theses or
 ÐÏÓÔȤÄÏÃ research the direction and receive advice for ÉÍȤÏÆ scholarly  
 provements. resources  
%ÔÉÍȭÓ visit  was also used to prepare potential future between the

 ÕÎÉÖÅÒÓÉÔÉÅÓȭ libraries, guest editorship in the collaboration, for instance
 in a volume edited by him and Ahfad Journal and, for ÌÏÎÇȤÔÅÒÍ
 relations, the working  out titled  Ȭ)ÎÔÒÏÄÕÃÔÉÏÎ to Gender Studies in
 Eastern Africa and of Memoranda of Understanding.  

New Visiting  Scholars at RIGDPR  



  
Dr. Ram Thein   

University of South Bohemia, IÅÓËï
 Budejovice  

  
Lectures on Social Cognition

 and Social Justice in the
 course Ȱ)ÄÅÎÔÉÔÙ and -ÕÌÔÉÃÕÌÔÕÒÁÌÉÓÍȱ

  

 
  

  
Dr. Katarzyna  Grabska  

Graduate Institute of International and
 Development Studies, Geneva  

  
Course Ȱ'ÅÎÄÅÒ and 'ÏÖÅÒÎÁÎÃÅȱ  
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Before they  left  to their  home ÃÏÕÎȤ the interviews, maybe not surprising,
 ing challenge, a feeling that may be tries,  2)'$02ȭÓ visiting
 Assistant  since the dif iculties of adjustment ÁÌȤ ÈÅÌÐÅÄ by
 more initial  preparation and Professor  Enrico  Ille  interviewed  ways
 tend to preoccupy the mind. Here guidance. Even the existing
 openness to four  students  from  Uganda and %ÔÈÉȤ it  was irst  of
 all the heat that, coming in have at least some introduction
 into opia, who studied  Gender and 'ÏÖȤ July, most of the students
 felt to be ÁÌȤ !ÒÁÂÉÃ could be facilitated to reduce the
 ernance at the institute  supported  by most unbearable. Falling into
 the period danger of becoming isolated from sura scholarship:  Genet
 Haileyesus and before Ȭ)Ä ÁÌȤ&ÉÔÒȟ the end of Ramadan, rounding
 communication.  
Feven Mekonnen  from  the Addis !ÂȤ initial  orientation  was not made
 easier Because, it  is remarkable what level aba University,  Rose
 Obigah and 3ÁȤ by the slowness of public life that of positive value
 all four gave their  stay, rah  Kagoye from  Makerere  5ÎÉÖÅÒÓÉȤ marks
 this time of year, especially when invariably pointing to the
 kindness of ty. After  inishing  their  ieldwork  the acclimatization process
 took its toll  colleagues and the safety they perand submitted
 their  Master  thesis, on physical health. ceived, both at the campus and
 in public they  will  return  for  their  oral  ÅØÁÍÉȤ But there was
 not only the ÁÄÊÕÓÔȤ ÓÐÁÃÅÓȢ The high level of motivation  nation.
 In  the interview,  they  were  ment to the new environment,
 but also they displayed is also re lected in their   

 
arship program: through a public ÁÎȤ ÁÔÉÏÎ and show again that getting along
 recommending longer library  hours nouncement on a board, through a
 ÓÕÐȤ ÉÓ not a simple matter of origin and ÂÅȤ ÁÎÄ more exams than
 essays to be used portive lecturer, from a former study longing, but
 hangs in the balance ÄÅȤ ÆÏÒ assessment, as the former demand a
 colleague, or even at Ahfad itself, in one pending on many
 little  aspects of ÂÅȤ ÂÒÏÁÄÅÒ preparation and more intenof its
 international  workshops. So the havior. How important  this is
 can be sive review of the course contents.  
application process was experienced seen in relief from high stress they
 ÅØȤ /ÖÅÒÁÌÌ their  statements give credit very different, from a long
 process to perienced when the hostel ÁÄÍÉÎÉÓÔÒÁȤ ÔÏ the strong
 personalities the program some days, where the time between tion took
 care that they change to a attracted here. Credit to the university
 getting con irmation and travel was not ÃÏÎ ÌÉÃÔȤÆÒÅÅ living arrangement
 with  speaks from the recommendation to always seen as long enough
 to prepare more options for privacy. make it  internationally  more known,
 as for such an important  step. Similarly, many things that
 were it  can serve as a ÃÏÕÎÔÅÒȤÅØÁÍÐÌÅ to the  

Indeed, the challenges of the irst  trying  in the beginning
 worked out and widespread impression of dwindling  days and
 weeks covered some space in left the feeling of mastering an
 ÅÎÒÉÃÈȤ ÁÃÁÄÅÍÉÃ quality in Sudan.  

asked   how    they    experienced    their    
stay   in    Sudan.   

It  turned out that there were

 a variety  of ways to get to know

 about the ÓÃÈÏÌȤ 

to each other, as the four

 found ÔÈÅÍȤ selves in the same Ô×ÏȤÂÅÄÒÏÏÍ

 lat.  

The tensions they faced followed how

  they dealt individually  with  such

 a ÓÉÔÕȤ 

appreciation of and thankfulness

 for the  multiplicity  and quality of

 information   

and materials they received from

 ÃÏÎȤ sistently  supportive

  
lecturers,

  
even

  


