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Regional African Women Leading Transformation Conference
held o Z 1t March
achievements and challenges, solidarity
and con licts, recommendationsfor the
way forward at national and regional
- level. o L
1 The Al 1T £ZAOAT BFD Owas also
re lectedin a commondesign of
the conference materials, which
The Regional Institute of Gender, Diversity, Peace and Rights (RIGDPR) used the X metaphor of ”pple
Ahfad University for Women, Omdurman, Sudan effects, like waves _Of_ water or
sound, to _indicate_both the
importance of O Oi A trangormations
for the bigger picture and  the
crucial importance of x [ [ Alssued
for social transformation  at large.
This topic will also be developed
into a volume edited by Prof.
Aili Tripp
and Prof.
African Women Leading Transformation Conference Balghis Badri,
which  has
the goal
to show
3rd — 4th March 2014 D ,Afrigan ;
xT 1 Al & O,
mobilization ‘
in cooperation with RIGDPR building, 3rd floor contributes
Makerere University and to global
Addis Ababa University X | i A flgﬁt@
activism. It
and with the generous support of the will contain
Norwegian Agency for additional
Development Cooperation (NORAD) contributions
and cover
evenly the African continent, plus
some elaborations on the Muslim
world. Parallel to  the conference, there  was an exhibition relecting
pioneer x I | Aledd@ship ~ in  Africa and Sudan by showing a total
of 30 female 1 A A A #hérO 6 biographies with pictures. This was enhanced
by showing a ilm produced by Femnet and UNDP, which
documented women rising to leadership positionsin different countries
in Africa.

The exhibition was inaugurated at an evening reception on From
oZt April, the RIGDPRorganized a regional conference 2 March |
attended by around 150  guests, among them  repreunder the title O! AEOEA
Women Leading 4 OA |1 O A&l O beAt&i¥es | 0 8 of different organizations and
educational instiTwelve international speakersrepresented academic and
tutes contributing to the conference. The cultural program UN
institutions in Sudan, Ghana, South Africa, Sierra Leone, at the reception
included dances from the Baggarain westEgypt, Tunisia, Nigeria, Uganda and
Ethiopia, and more  than ern Sudan (see picture above) and dances from
the Beja in

50 guests attendedthe conference each day. eastern Sudan (see picture below).
Continued  on page 2The conference
was the irst of its kind,
bringing together African women from all
over the continent to
exchangexperiences,  to document
women [ I OAT AT Oéchievement  in
Africa, to voice African xT 1 AT 60
concernsand visions for a better
future. The aim was to
highlight how African women leaders in
different sectors of society have
contributed to the development of their societiesstruggled for

women'srights, empowerment  and gender equality.
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Continued  from page 1 Democracy, Peace and Social and %Al Z g
also re lectingon issues such as nomic * OO OEVINg & An overviewof
Female Genital Mutilation, the role of

During the irst session, Dr. Ahmad o Egyptianwomen movements since  the
Babikir Bedri  Association the effect ~Gamaleldin and Huwaida Abubakr from
1906  and the EgyptianWomen Union  of South 3 OA A indegendence, diaspo®
RIGDPRas well as Prcgf. Gasim " A AZ qed - 1923, up -
the recent OPOE®&Z Ohle of youth in politics and ri, President
of Ahfad  University for ings and the role women had in
them. x 1 [ A mdvéments in IDP camps. In Women, had opened day 1
by xAl A R 2F50O  Wani  Tombe followed the next paper, Dr. Fatima
Adamu. AdNg  the audienceand introducing the the dif iculties of
South  Sudanese . x1 1z Ol ABréfésdor
at the Usmanu - DanfoMan objectives
of the — | conference. Then
en, past and present, and pondered
diyo University in Sokoto, Nigeria,
gave Dr. Khadiga Aboalgasim,
51 AAOQHA QA Z possibility for
future Al BT x Z into the situation
7 Nigeria, tary of the Federal
Ministry of Welfare erment. Finally, Prof.
Liia  Labidi led the also  re lectingon the question,if the and
Social  Security, highlighted the audiencethrough recent developments  different existing
groups and Organizalmportance of the conference as 3 OAA #unisian
x 1 1 Alitéyature, also in tions  can be seen  as a single
x1 I Ahe8edD women had always been a part of reference to
the Arab  Spring. movement. = At the end of the session, the
political transformations OE Ol OCEZ O% A © itst session saw Ms. * A A Z Aryelsd
Dziedzom Akorso, Senior Out the history  of Sudan. Researcirellow  at
the University of The irst session was chaired by Cape Coast,
Ghana, exploredthe hisProf. Lilia Labidi, Former Minister yqric  relation between female
traders ©f 71 1 AN@IG in Tunis, who  gnq ~_ markets in  Ghana, pointing
out led a discussion about the &AT 1T AOZ x trdddek T &s€ociations
and UNDP ilm about African women how their collective actions not
only leaders. The irst paper presented reacted to governmental policies
was by Dr. Hirut Terefe, Associate tovya(ds the informal economy,
but Prof.  of Anthropology  at Addis ! A Qb led the transformation
of gender ba University, who described the relations.
characteristics and historical roots ~The  second session, chaired by Dr.
of x1 I A'mdvénents I NOE BaRRE Z pratt, was  started by Prof.

2 society. Dr. Nana Pratt, #1 1 OZAfeliif feintjes,University of Witwator
of the National Organisation for tersrand,Johannesburg, South  Africa,

Women in Sierra Leone, followed with a beh Foster, ResidentRepresentative of
talking about windows of opportunity paper on challenges and
achievements UN Women in Sudan, as chairperson for the South
African 71 | A Mdvénf the x 1 1 A mdvéments in Bl 6060z AT Ms. Thoko
Ruzvidzo, Director of ment. A inal paper by Hon. Beatrica colonial
S e S Tatten from  the Gender Department at the %AT 11

Hamujuni Smith, Impact Associates, UN Women rounded up the session ic
Commission for Africa talked about about O- ET i OEOUOI OBdEés in
Afriwith a paper on civil rights under * | Bpdtical solidarity ey
WOmen, can 711 AMEA T AT O Odbosed the Ox A1 A9800 constitution, especially




stressingunited  responses to injustice last session of the conference.
With  the concerning x| [ Atight® rather than  group identities as
£l 01 AAz Peindrkd Byl C Ms. Jebbeh Foster The second session, chaired by
Dr. tional  element. This was followed up by and Prof. Sheilia Meintjes
the formal Hirut  Terefe, began with a presentation examples, such
i the formation of the part of the conference came
to an end, by Dr. Amani Asfour, African Alliance 0 A1 z! £ZOEARAT Al
Organization,  followed by a inal informal gathering at for 711 A1
Empowerment, on founded in 1962. Dr. Samia El Nagar, / | AOOI A1 &
Alhoush restaurant on the 6' Al Edhality and Economic %i Z y T AA
Researcher and $AOAT T BDZofAOAWR ET C March.
powerment of Women for 31T AET z | Adnsdltant,
outlined then O 4 E A economic Transformation
P History of the 71 1 AMdvément in
RIGDPR
Newsletter
N 5 RIGDPR PROFILE NEW RIGDPR PUBLICATION
The Regionallnstitute of Gender, Muhammad  Ibrahim the.‘“l a?)?j
Text Diversity, Peace and Nasr . alDin A
Contributors Rights (RIGDPR)seeks to - ,AJ ,Z A OEd:
promote a worldwide 3 O A AHutar® Constitution.
community of learning Aspirations and Vision,
‘ . about gender, peace, rights 2013. [In Arabic]
Amani ! 1 Z3 A0O and development, linking ES—
Prof. Balghis the local  and the D AN sterianies
Badri regional with the global el
Dr. Enrico llle to achieve a
transformed society of
Dr. Huwaida Abu equality, justice, security and
Baker _prosperity. Its mission glagaull jgiaua
Dr. Samia  El '5% :?] Ibe g one s aunll
Nagar O e eading - T T
Tayseer A igz &AOE institutions in Africa -d
and the Arab world
pi dedicated to
lctures achieving peace, gender
equality, management of
Bakri  Alkher diversity and respect for
human rights, with special
. hasis on
Design and emphasis _
= x| [ A®nfp@verment and
—Editing leadership, in order




Dr. Enrico llle to change society and
bring about a better
quality of life.

The RIDGPR originates from

Omdurman, Sudan a < T 1 Abuddiés unit

December2014 established in 1986
which  developed into
a Gender and .
Development Institute in
2000 for teaching gender
studies at undergraduate
and Di 0O0ZCOA BRSO
It was upgraded
to a regional institute
with the inancial and
institutional support of
NORAD.NORAD, the
Norwegian Agency for
Development Cooperation,
is a directorate
under the Norwegian
Ministry of Foreign Affairs,
which  aims to help
to empower
recipient countries to
achieve their own
development goals.
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First Day, 26
August 12:00 Z
12:30
"Nuba" Z
A Historical 0AOODA
10:00 z10:10 tive
on Changing and
#1 1 0A06Z
OPENING ed Notions
Dr. Enrico
llle

SessionsOne and Two
Chaired by Dr. Faiza Hussain
12:30 7 1:00
Political Mismanagement of
10:10 2 10:35 the Sudanes8 1 AE T
Cultural
Accommodating Diversity Diversities: Evidence
from the Cases from Sudan
ExcludedNuba Identity
Prof. Abdelghaffar Ahmed By Dr.
Guma Kunda Komey
Second Day, 27
August
Session One
11:00 Z 11:30
Chaired by Dr.
Enrico llle Assessing
Diversity at Ahfad
University
for Women:
0AGZ
10:00 z 10:30 ception and Management %OE | | ZA O Regionaliam Dr.
Mai Ezz Aldeen L o
and the Hazards of $EOI AngZ Sudan: A Conlict - Al Z
agement Perspective of .AZ 11:30 z 12:00 tional Integration
Discussion
Prof. Abdalhadi

Abdalsmed




10:35 z11:05 1:00
Z 1:30
$EOAOOEOUZOAIT AO Mdicles in
Challenges to
Management of
Sudanese Legislation Linguistic
Diversity in Sudan |
Dr. Zuhal Alameen
Prof. 11z I EN ADZ

11:05 Z 11:40 Z 2:30
Discussion Discussion
10:30 Z 11:00
Session Two
Factors In luencing
Access of Chaired by
Prof. BalghisBadri
Women Migrant
Domestic
Workers to Sexual
and 2ADOI Z
ductive Health (SRH)
Services 12:30 7
13:30
& Information in
Khartoum CONCLUSION
State: The Case of Ethiopian
Migrant DomesticWorkers
Dr. Naisa Badri
New Horizons: Law Reform and Gender Justicein the Greater
Middle East, ¢ p Z dOatober
This conference, organized by Ahfad and law reform as a tool
to create  CAT Z OET be@veeninternational, national University for Women
(AUW) in Al 11 AAz HAdli®@ in the greater Middle East? and local
legal norms in discourses oration with  the #EOB8Z- EAERDOEY
conference exploredthe ~ pl Z j E| A lc@ibaryC law),  mobilizatute (CMI),
invited scholars and AAOEOZ OAnd OE inits  of law law OAz
strategies and practicesof family ists to present papers on law
reform form in pursuit of gender justice and law criminal law.
The organizers, particularly _ within  the area of _ social
transformation.  Focusingon #-) o Qv T@nnessen, 1 57 6 Balghis law and
criminal law. How, when and Muslim majority countries, particular Badri




and Samia ! 1 Z. prgjgho fvhere are  women activist using law attention was
on the I i CC OE A Z présén@ifodsE A tom  interna
4 EVENTS
tional and regional scholars and AAOEOZ OAOOE Bdigen. Looking at the details
Egypt  with a focus on the 2000 Family ists to critically discuss
mobilization of Islamic feminismand the role of Law and its
aftermath in the practice and implementation  of law reforms in
x T 1 Atight® activists, the paper  of courts, which she showed to be
not the greater Middle Eastern countries. traced recent debates on ) OAT &
2007 always in favor  of women claiming This included two keynote OP A A A
Family Protection Bill and subsequent their right to demand divorce.
es, one by Carolyn &1 OAEOZ, D AAZ]T BAOREGET Dehg8 of , 11T ABdhddlO
of fessor at the Rhode Island College, who Olaf +7al ACAT Executive
Director of Oriental and African Studies exploredtalked about family law practices
before the European Youth  Centre in "OAAz OEferm OAOAAEI EC
in reference to and after Islamist rule in Sudan, the pest,
provided a critical look at the zina international efforts to take
states up other by Suad  Joseph, Professor at the legislation
in 3 OA Alslan@ic Criminal to their  obligations concerning vioUniversity
of California, Davis, who Law, pointing at the complexET OAOAT 1 Z
against women. He followed re lected on CAT AROZOAT AOAE OO Betweeh WO E T 1
Islamic doctrine legal and institutional changes in the tional matters in
the Arab region. igh, modern codi ication and juridical wake  of this
principle, but also pointed
During the AT 1 £AOAT feBsd@Bpractices, especially in face  of
the to ~ continuing  failures and their origin  the audiencecould  hear
Torunn 7 Ei Z Al O Qgirktion betweenrape  and in gendered
discrimination,  inequality pelmannp I O O Edebrdner at the zina.  and
stereotypes.
CMI, discussed gender and criminal law From the Middle East Institute of
A inal example is Najibah Mohamin Afghanistan, highlighting the
efforts the National University of Singapore med : E1 6 maper on
responses to interto combat violence against women and cam Visiting Research
Associate 001 z 1 A OEohverkidns in CAT AAOZ Ohé A Ofadiors that
limited these efforts, for fessor SusanneDabhlgren, who took a
legislation ~ in_ MalaysiaProfessor of instance a lack of o1 AEI
cultural ET OACOA Z atl T T British colonial rule and its the Ahmad Ibrahim Faculty
of Laws at tion of centralized, presidential 1 ACEOI AZonEl DA
Islamic legal history. Taking the International Islamic  University in tion.
as example the Crown Colony of Aden, Malaysiashe reviewedthe relation
of
Mari Nordbakk, researchassistantshe showed, using  documents from - Al AUOEAS
laws with CEDAW and CRC, at the CMI, probed the potential for
court cases, British legal practice as an to which  the country is
a party, albeit gender justice in public spaces in Egypt, attempt to
enhance their rule through with reservations. ~ Here _the  presenter ~~  especially
in face of continuing sexual ' T CITZz-OEAI T ARAT ET O00O0I Al
highlighted the enduring contradicassaults and sexual violence.1 OAOOET 1 BlanixA lak U E i
to bring their AT 1 Z OE]T befiveenthe letter  and spirit  of ing
recent amendments of criminal cepts of governance closer to custom
the conventions on the one hand, and laws, which  many activists
regardedas and religion of the populations they the in luenceof
religious law on the insuf icient, but also gave rise to some
tried to govern. other.
harsh sentences against accused
men. Nadia Sonneveld, Centre
for -ECOAZ In a
similar way, numerous  other
bAZ
Family law reform and x 1 [ Atiodh O Law and Sociology of Law
at the pers  deepened the D A OOE A E b didc3ri@bts activism in
contemporary  lran RadboudUniversity Nijmegen, AgAil z OEBM O marked a




debate close to was the focus  of Marianne " GA 3 ibed historical
developments around OT1 A A théllénges for gender justice. presentation, who
came from  the 51 EZz x1 [ Anilafeql divorce rights in
Training Courseon Academic Visionary Leadership  of Higher
Education, ¢ Z @ November
From ¢ Z ¢ November, the RIGDPRwas _ . _ session focused on higher education
in countability for it The COI Obgpbts the venue of a
training course that Bl OOZ A1l | Affick.A The participants were shared with
each  other in the last ~~ aimed at  instilling visionaryleadership discussed
transformations and the AEAIl Z OAGOEI the day. values as a
means to promote gender lenges academicians faced because of Day 4
was again  chaired by Prof.  equality as well as ef icient and A EEAA
them. Session 3 intensi ied this debate Sheila Meintjes,who led the debate
on tive work strategies through a OOAI| @dup A work on Speci ic
contexts.con licts and styles  of communication formative personal and working
AT OEZ 4 Efecond day started with a at different African universities.
Again ronment.presentation by Prof. Sheila Meintjes,groups were  formed to
structurethe
Accordingly, it enriched the DAOOEAEZof51 EWilhvat@gadd *1 EATT AOZ
further; two groups worked B Al O khowledge and skills focusing on burg,
specifying the characteristics  of on con licts in universities, two
groups what it takes to become a visionarydifferent leadership styles
and what on communication. In assembly, the leader in their
professional lives and distinguishes visionaryleadership and discussion
was resumedto explore transformative plans. Having completed its focus
on change. effective forms  of communication for the course, the
participants were  The second session was spent on promoting ~  change
and resolve conequipped with knowledge and skills to OAl E£ZAAIT E
guestionnaires  that licts. critically understand and assess the sought to
facilitate the preparation of The inal two days were used to
challenges confronting leaders in their presentations on individual
aspirations address transformation  as an agenda. respective contexts,as
well as augmentand ways to achieve them. These A representative
of KenyattaUniversithe opportunities for change where presentations were
shared with the ty had been invited to speak about clear visions
are demanded. group and recordedin session 3. models that worked
transformative  at The workshop lasted for siX days On day
3, Prof. Balghis Badri AAZ nivé&sy.




and was visited by a total of Ox Al OUZ Okeibed the achievements
of the Ahfad  This moved the discussion to straparticipants from
Sudan, Uganda,+ AT Zz 51 E oA O O Wanén to initate  OEET EZ OJAl&p& A and
participants were diya, South  Sudan and Ethiopia.ing about core values,
principles and vided into groups for ~ a _  last time to

Day one was divided into three OA Oz AOI &0 OA dniversities. Smaller groups
work  out  transformative  plans  for sions. ~Session one  introduced the
DAOZ x Al fto more detail on AOT OOz AODErE T spective
universities. These ticipants to Ahfad  University of Women issues such
as gender equity and social plans  developed guidelines and speciand
the RIGDPRand Prof. Balghis justice at universities. This included to
ied who should be involved how by Badri, Director of the RIGDPR,
A@z WBO@E systems,processes, structures, drawing a log frame that
enabled to plained the purpose and the speci ic procedures and
capabilities have to be identify the substantial factors for the
objectives of the workshop. recon igured to promote a
transformed achievement of goals. On the last day,
It was followed by a second session university, how to formulate
this into a these plans were presented to the led by
Dr. Ahmed Gamal Eldin. This policy, implement it and assign AAZ
participants.
EVENTS
Gallery: Participants  of Conferences at the RIGDPR




Prof. Lilia Labidi Dr.

Angela Dziedzom Akorso Dr.

Na isa Ahmed Al Amin

Visiting Professor, Middle East
Institute, Senior Research  Fellow,
University of AUW

Documentation Center, former
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the Sudanese Women Union
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Shazali Dr. Hwaida Abu
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Associate Prof. of Social
Anthropology, Sudanese lawyer and
legal consultant Assistant Professor,
School of Psychology
Addis Ababa University
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" AT AAOz" AGAA Violence Senior Managerat
DAL Company
Development Consultant Unit, Ministry of

Justice
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Opinions about the
Leadership  training

Academic

Visionary




Dr. Mildered Nawiri
| am a PhD holder in Analytical
Chemistry and Senior Lecturer at Kenyatta
University in Kenya. As administrator |
hold the position of Director of the
University Industry Partnership.
In this one week in Sudan one
major  thing by which | have been
empowered with a help of the professor is that |
have learnt that OAil £z OA isA A O pdrtant in leadership.
The exerciseghat we implemented in OAl £ZAOO W01 AT O
very useful. The
important asped that we
came to know s
Professor Sheila  Meintjes that the
university is a role model in
leadership.
My name is Sheila Meintjes,| am based
at the University of the
Witwatersrand  (Wits) in South  Africa, where
| teach  political studies.
| have  been  privileged to come to
Sudan to do this training on
academic visionaryleadership in Africa.
This is a very important topic,
as we really need to up our
game as African scholars as we want
to be part of a global
community of excellence in
scholarship and researchSo our students can bene it from this
important enterprise in higher education.
The purpose of this training is to provide for potential leaders at
universities, both people who are very experienced, such as deans,
and participants from lower levels in the hierarchy. In the
training they are provided with tools that will allow them to engage
in a transformative  exercise Concerning the participants in the
training, we have been within  their institutional context. Those contexts in
the OAZ A1 Ashare experiences and I am grateful that  our
colgion and in Africa vary concerning the capacity of the O1 EOA
leagues in the training were  very interested in learning. It sites  and
type of leadership. was a networking opportunity as
we have met participants
| hope based on this training, in which | have given them  from
states in Sudan and in Africa. It was a pleasureto be a
large  number of ideas and some tools with which  they can able
to listen to the experience of the other  participants and
implement those ideas, they can begin to in luencetheir own that
we have a role to play and a chance to lend a
hand to university to change in ways that will lead the
university other  universities. into the global context where they can
meet  the needs of both the global and the local, so
that we can see a much
brighter future for our
scholars in our continent
and in our Dr.
Esra Mufarrih
universities
My Name is
Esra, lam from the
University of Khartoum,
Head of the
Department of Islamic Studies at
the College of
Dr. Rahwa Weldemichael
Arts. lwas fortunate to
attend this training on

Visionary




| work for Addis Ababa University as
a lecturer. The training was very useful
as it has introduced me to
different conceptssuch as vision, mission and
leadership style.  The training also gave
me the opportunity to be
exposed to different experts from universities
from Africa and from different states in
Sudan and it was a chance to
expand our network.
The training also provided an opportunity to P a
know about different leadership styles in the context of the
African university. The training also helped us to build
different networks and share  experiences. We plan to provide
this training also at our institute in Adds  Ababa.
| am planning to become a leader myself even  though | work
as a lecturer now, SO the training helped me to Al OEZ
Leadership.
sion myself as a
leader. Although at Khartoum
University we Al 1 8Bave a
POl AZ
lem regarding gender requirement and
admitting students,this training has
highlighted issues to me such as
to have core values, a vision and
mission in implementing, as we tend
to deal with life as it goes
on without having strategic vision.

At the College, we have a unit
of training, but it does not implement
such training of visionaryleadership, S0 it

will be my own initiative to work

with the unit on providing such
training for the staff and for the
community as a whole, as it is
important to have a community with a goal and
striving of accomplishing  that goal.




NEWSFROM OUTSIDE THE INSTITUTE 7
During a visit at the Institute of Gender Studies (IGS) at 1 Az A
theses and guidelines on how to write researchprodis Ababa University
from p wZ ¢ November, Prof. Balghis posals. A newsletter and an
educational brochurewill be Badri, Director of RIGDPRmet Dr. Rahwa
Mussie, Director ‘ produced, the
latter  combining MSc abstractsin a
booklet for of the IGS. The
two directors reviewedthe 2014
plan of AAZ MSc dissertations
of 2013 (21 students) and
2014  stution and budget, as well
as the dents (15 students).
Another output output of researchPhD
students will be an update of
the website, which and publications.
In view  of ) the will then
be OAl £Z  E mi mnrn by the
uniRIGDPR DOl E Andidyd fext year,  versity. Four researcters, who
rearrangements for its inalization ceived inancial support by the project,
were on the agenda as well and will have the chance to
develop their agreed on with clear milestones. periodical researchreports
into an
Dr. Rahwa suggested a seminar edited book  or a special issue  of
the on researchproposal writing to be university journal. PhD students
of the given by the IGS staff to the 15 MSc institute
who made good progressare students now starting to develop to be
offered visiting scholar status at their ~ researchproposals. The I &0z OrivArsity
of Witwatersrand  in put will be the titles  of the 006z3
Africa.
International Day for the Elimination  of Violence against
Women, 25 November




Combatting violence against women diverse discourses are debated which  minimal and
are not used to in luenceand girls in Sudan are
contradictory to each other; some policy. Offering services and support
as are friendly and others perpetuate we indicatedabove
is still to be Al 1 OEAZ
Keynotespeech of Prof. Balghis Badri at VAW. ered OOAAT ZAA@GAA not
accessible to event of the African Development Psychological
factors are both ﬁEA A Z ma&oEbh of Survivors. The reasons
Bank tors in themselves
as well as an
effect of for theses
challenges are not only
due
other types of
VAW. Few actors
are to the
fact that actors
are few but
also
Spheres of violence against women and working in these  dimensions, using
networking among them is weak. The girls include the institutional
and policy  primarily case management approaches political context is
not conducive framework, economic, O1 AET ZAOBsOOOMEIh as
advocacy. However, the Al 1z AT T ®CE achieve substantial
OOOOAET AAT 1  bnmidhréngrieh 1 diadtel unity mobilization and mapping of
ble changes in legal  frame works, 1 A£&£A OZ OA phisedl, delual, psychological
recourses towards community healing ing services etc. and legal spheres
that restrict | BT OO0 Z créxivé& int€ractive approaches A focused,
multidimensional, longnities_ and access to resources and /O A A ZelddrO A
used. A more Al [ DPOAEA hphroa@w& Ol to address all types  of
dom and thereby damage the dignity of sive package includinglegal aid,
AAT Z 6! 7is needed. As VAW s of diverse victims. nomic
empowerment, shelter and other types | recommend that each group
of
The policy and  institutional context social protective measures are needed.
I T1TZO0O6A0ANd formal actors work as in Sudan witnessed progress
on the Diverse types of physical violence,partners and concentrate on
certain governmental level in developing both harassment and threats
of using it at type and offer integrated comprehenstrategies
and institutions offering O A O Z AE £#phetel fratdh  the domesticto sive
packageso address that type. vices, such as the Family and Child
0 OT Z publie A spaces in work, streets, | AOZ #1 Aidkators _ of OET 00
achievetection  Unit and the Combatting 6 ET Z traashadtO h ect., are
known, whether ments, output coordination indicators lence  Against Women Unit.
Also several reportedin police courts by media or have to be
put in place  for the partners.NGOs, universities and TTTZO006A0A
actors researches. Yet, silence and taboo OAZ tlear communication and
reporting have been  formed and are active on main the general
characteristics  except approach has to be detailed and envarious
spheres on VAW. Moreover for few issues, such as rape and
FGM. dorsed. A plan of action for exchangef certain African protocols,
such as the No clear policies at work places or AAGZ AgH
nationally and regionally Great Lakes Protocol on VAW  and Child
cational institutes indicate zero O0i'1 A0z EHO be preparedand
implemented by Rights, conventions and human rights ance to VAW
nor legal frameworks for creating of databases for researches,
covenants were being ratiied and AT i Zz OABDOBro O E kafctions against
violators,|IEC material and training manuals promitment towards achieving the
MDGs. especially for sexual harassment, are duced. Creations of
websitesand platThe Beijing Platform of Action and UN available. Con lict
and AEOAOCOAODOA I OA A sharing news is needed, inResolution 1325
are all frameworks VAW  remains the most harsh ones, depth researches
are to be encouraged which  governments and other actors in
reaching from fear, lack of security, through Master and PhD students of
Sudan can use for both advocacyand dwindling dignity, poverty and
loss of both gender, support given for the inactionsto end VAW.
However, the gaps assets to being  victims of physical OE T Z A
of the different types  of VAW as are still many in the
policy, institutional lence, includingkiling and rape. part of the national
household survey and political frameworks. The main challenge is
that the o) as to have adequatestatistical data
Calls by activist to criminalize i AOzZz OPEAOAOVAW are many and
those to inform polices and help activists to riage  of girls less




than 18 years, changeswho work on them  are few, SO that
lobby  for transformation. in family laws,  delinking of rape from
awareness to change mind sets, norms | call to introduce a
national standzina, among others, are still awaiting a and customs and
visualizing VAW  as a ardized format of reporting VAW  cases
political power to pass into legislation. main  problem to be addressed
is I EI EBe Ol discussed and endorsed by stakeMore of
solidarity between groups and mal. Capacitybuilding to ~ create a bulk
holders, to set an ethical protocol for AT 1T OOE OO0 jAréséufeénd lobbying
are of diverse specialists who can handle dealing with VAW cases,
to adopt beneeced to change the I 11z EOE Aledull U the various
needs of those _ exposedto haviour change frameworks for attiframework.
The Ol AET ZAOKEOADARL O&é 1 AhAh few. Advocacy and tudes,
social norms and individually works in parts  of its norms and
customs lobbying and pressing for changesin perceived OAil £ZAE BAAAU
to include are themselves violent and hence 1 AAAZ DI ledishtiordsO
and different laws multiple players to intervene o) as to ing
to violent practicesagainst women is inadequate. Repating on VAW
achieve the desired transformation  of and girls. Disclosing these norms
and through using a uni ied system that ending VAW. At last |
call upon donors customs as harmful and replacingthem  could be relied
on is not available. 2 Az Gpbrdinate work  to draw a
strategy by positive ones s crucial yet currently searchesand statistics about
VAW  are for priority areas and interventions.
EVENTS

AUW and AAU staff was trained by James S. Etim in

academic writing, X Z ¢ Qluly




Between 12 to 15 members of AE ££KR©Z SADC
2 ACEWithd h up to 9 chapters reservedfor AUW, KEunisraawassd ent
faculties at the Ahfad  University of AAU and Makerere University.
NA]L EMM M%m Women(AUW) bene itted in July from As speci  ic
= examples, Etim showed the work of the
joura  INWIIVANE N =N training workshop with Prof. James nal Review
of Higher Education in Africa, where he also actsS.
Etim, coming from the Department ed as guest  editor,
and introduced the International Journal EFiSnvisraana Of Education
at the Winston Salem of Gender Studies in Developing Saieties he
was about to
State found.
Other X
51 EOAOZ journals
recsity in North
Carolina;Al | OEZ ommended
er 9
participants visited a
by the
trainsimilar workshop,
at Addis er, Al 1l OE
Ababa University. ing
the parDuring _ the
workshop, OEAEHEH
Etim _introduced the
PDAOOEAEZOA propants
to the most
important ile,
were  the aspects
of academic bOAI
Journal of ing and
what is required
Sustainable from
authors who aim
at
Development getting
their papers bORZ
Africa and lished in an academic journal the Internaor book.
This also included tional  Journal information on online D O Aof Edfjcation
cation platforms such  as Economics EBSCOhost. After a general
and Develogpresentation, I TAZAUZT it  meetingswith Etim gave  Other
ields D1 O O mduityA members of collaborathe chance to discuss drafts
tion ~were _ of articles based on their PhD mapped in theses or
Pi OO0 rdebrdnthe direction and receive advice for EIl Z | geholarly
provements. resources
%OE[ 8 O visit was also used to prepare potential future between the
O1 EOA OOE lbtake) duest  editorship in the collaboration,  for instance
in a volume edited by him and Ahfad  Journal and, for iiltcz
relations, the working out titted O) 1T OOT AOBOET Gender Studies in
Eastern Africa and of Memoranda of Understanding.
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Before they  left to their home Al Othez interviews, maybe not surprising,
ing challenge, a feeling that may be tries, 2) ' $0 25 Ovisiting
Assistant since  the dif iculties of adjustment Al z EAI DBA
more  initial  preparation and Professor Enrico llle interviewed ways
tend to preoccupy the mind.  Here guidance. = Even the existing
openness to four students from Uganda and %O BtE Was irst of
all the heat that, coming in have  at least some introduction
into opia, who  studied Gender and © 1 Quay, most  of the students
felt to be Al Z | OAAEoAld be facilitated to reduce the
ernance at the institute supported by most unbearable. Fdling into
the period danger of becoming isolated from sura scholarship: Genet
Haileyesus and before 0) A Al Z&®B&OOh end of Ramadan, rounding
communication.

Feven Mekonnen from the Addis ! Aiditial orientation was not made
easier Becausejt is remarkable what  level  aba University, Rose
Obigah and 3 Ay the slownessof public life that of positive value
all four gave their stay, rah Kagoye from Makerere 51 EOA O o&lks
this time of year,  especially when invariably pointing to the
kindnessof ty. After inishing their ieldwork the acclimatization  process
took its toll colleagues and the safety they perand submitted
their Master thesis, on physical health. ceived, both at the campus and
in public they  will return  for their  oral A@AIiBEZ there  was
not only the AAEDOOOZ ©THe AARAdS8 level of motivation nation.
In the interview, they were ment to the new environment,
but also they displayed is also re lectedin their

asked how they experienced their to each  other, as the apprdeiation of and thay

stay in Sudan. selves in the same Oxmmmﬁm and quality of

[ ’ |‘
l:

It turned out that ther&he werdensions they faced follommdl howmaterials they rec

of ways to get to they knowealt _individually withsistestligh supportive lecturers, even

arship  program:through a public ~ AT Z An®ET Bhow again that getting along
recommending longer library hours nouncement on a board, through a
OOPZnoEO a simple matter of origin  and AAZ #dréd exams than
essays to be used portive lecturer, from a former study longing, but
hangs in the balance A A Z #8beSsment, as the former demand a
colleague, or even at Ahfad itself, in one pending on many
little aspects of AAZ AOI A prdpération and more intenof its
international workshops. So the havior. How important this is
can be sive review of the course contents.

application process was experienced seen in relief  from high stress they
A@dz | OAOhéirl statements give credit  very different, from a long
process to perienced when  the hostel AAIT ET EO Othe\ Z Sibng
personalities the program some days, where the time between tion took
care that they change to a attractedhere.  Credit _to the university
getting con irmation and travel was not AT 1T 1 EAOmimD A Arrangement
with speaks from the recommendation to always seen as long enough
to prepare more  options for privacy. make it internationally more  known,
as for such an important step. Similarly, many things that
were it can serve  as a AIOIOAOZ&QAImeA

Indeed, the challenges of the irst trying in the beginning
worked out and widespread impression of dwindling days and
weeks covered some space in left the feeling of mastering an

AT OEAEZ 4ualifyA ki E A Sudan.




