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RIGDPR NEWSLETTER

DO YOU BELIEVE IN WOMEN’S EMPOWERMENT?

N. 3 March 2012 - March 2013
RIGDPR

FIRST PROMOTION OF THE NEW MASTER PROGRAMMES AT RIGDPR

If

you’re interested in improving your skills and
knowledge on gender equality and women’s empowerment,
and/or you would like to acquire cutting-edge capacities to
critically and analytically understand the world…
...the Regional Institute of Gender, Diversity, Peace and Rights
(RIGDPR) at Ahfad University for Women offers you the chance
to join any of its four Master programmes of proven success:

Gender and Development (GAD)
Gender and Peace Studies (GAPS)
Gender and Governance (GAG)
Gender, Migration and Multicultural Studies (GMMS)
Deadlines for Registration
2nd
3rd

Intake of Applications: April 2013
Intake of Applications: July 2013

There will be two callings for the English Test
Admission Requirements
1. A very good 1st Degree in relevant areas
2. A good 1st Degree and sufficient work experience in relevant areas
3. Excellent command of written and spoken English.
Contact us:
Regional Institute of Gender, Diversity, Peace and Rights (RIGDPR)
Ahfad University for Women (AUW)
Arda Street, Omdurman (Sudan)
afhadrigdpr@gmail.com

In 2011, two new Master Programmes were
launched
at
the
RIGDPR: Gender, Migration and Multicultural Studies (GMMS),
under the umbrella of
the EMMIR international programme, and
Gender and Governance
(GAG), launched thanks
to the support and
funding of the RIGDPR
project funded by the
Norwegian Agency for
Cooperation Development (NORAD). For a
year and a half, a total
of 21 students followed
seven to eight courses
on the different study
areas of their programmes. Then, for another six months, they

conducted a short research
project
on
which they wrote a final dissertation. These
dissertations were defended by the students
in oral exams during
January and February
2013, and we are happy to announce that of
the 21 original students, 14 have been
awarded the MSc degree successfully. The
other ones are currently finishing their work.
The RIGDPR is particularly proud of these
first promotions of the
new MSc programmes
on GAG and GMMs.
These
programmes
have included the exchange of staff and stu-

dents, who have come
from Makerere University in Uganda, and Addis Ababa University in
Ethiopia.
These two MSc programmes will have
their second edition in
the academic year
which is about to start,
2013-2014. We wish
our graduates the best
of luck in their professional careers. Hopefully they will spread the
spirit and values of the
RIGDPR, and of AUW,
everywhere they go.
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For more information about RIGDPR please go to:
ahfadrigdpr@gmail.com>
To know more about the Constitution Building Project please
visit:
Const.bproject@yahoo.com
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I hope I can be as strong as she is to stay committed to a good cause,
in particular to this good cause of equality and justice for the rest of
my life. From the good things, and also from those topics where we
did not agree that much on, I have learnt. And those lessons are forever. The second word is COURAGE. This is worth it, guys! No matter
how tired we might be sometimes, how difficult implementing
things might be, how frustrated we might have felt at moments…
every student is worth it, every participant in activities is worth it,
every word of advocacy which is put in the streets of my now beloved Sudan is worth it. So have courage and keep working hard!
Last, I just want to tell you that I will miss you all. Dr. Asia, Dr.
Nafisa, Mr. Nabil and his team, Prof. Gasim and loyal Nada, Mr.
Bushkash, Mohamed Visas, Dr. Samia, Prof. Abdel Ghaffar, and all
those I cannot name because there is not enough space, but with
whom it has been a pleasure to work.
My love and respect for your work at AUW, and especially at the
RIGDPR, will stay with me wherever I go. And I will surely speak to
my children about these years with nostalgia.
All these 26 months have been a pleasure and a challenge.
Thank you, thank you, thank you. And God bless AUW and you all.
Nuria
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Nuria’s Farewell Letter

Dear all,
I usually work with words, and they tend to come very easily to me.
However, this last day of work, when I would like to express how I
feel now that I am leaving Sudan and AUW and all of you, especially
at the RIGDPR, I find myself incapable of finding the appropriate
terms. I guess the first one is THANK YOU.
I thank you all for your warm welcome, that February 2011, already
more than two years ago. I thank you for your help at all moments
and in all situations, for your smiles in the morning, especially those
of Khamisa, the Mohameds, Maawia, Rajaa, Hafiz and my dear
Bakrito, who are always there in body and soul; for our team work,
for your patience with my non Arabic, for your nice words to me
whenever I have felt frustrated… Thanks to all the staff, for the
hours we have spent together working, discussing and even arguing,
because all those minutes have enriched my knowledge of Sudan, of
myself, and of you, Tayseer, Sonia, Ikhlas, Amira, Meryem, Benedict...
I thank you for the times when you have come to my office to talk, to
tell me about your life, dreams and disappointments, and for those
when you have welcomed me so that I could do the same, especially
Dr. Omeyma, Dr. Mai, Prof. Wani, Dr. Ahmed, Arwa… I thank you for
your sweetness and your generosity, also for your love to the
RIGDPR, which I share. I thank Prof. Balghis for the opportunity she
gave me, for never being angry at me when I have made mistakes,
for offering me new challenges to overcome, work wise and personally, and for her example. She has given a lot of her time and energy
to the RIGDPR, to the values it defends and which I also believe in.

MORE THAN TWENTY PARTICIPANTS FROM THE REGION ATTEND
THE 2012 AFRICAN VISIONARY LEADERSHIP PROGRAMME FOR CIVIC
ORGANIZATIONS AT THE RIGDPR

T

he African Visionary Leadership
Training Programme
was first organized
in 2011 by the
RIGDPR with the financial support of
NORAD and the institutional support of
AUW.
In October 2012
the programme has
been held again at
the RIGDPR. Once

again, several participants from regional
countries have received a full grant to
join the programme.
A total of 20 participants have benefited
from the training,
whose leaders, Dr.
Carole Leland and
Dr. ‘Funmi Olonisakin, have also contributed to the sustainability of the programme by coaching
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two AUW staff members, Dr. Nafisa Bedri
and Dr. Salma Ibrahim, so that they become the leaders in
future editions.
Also, this year programme has included a bigger component of contextualized conflict resolution thanks to the
input of Dr. Babiker
Bushkash.
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Hearing and Learning from the Experiences of Four Participants at the 2012 AVL training
8

T

he RIGDPR is
pleased to announce that the institute has successfully
fulfilled the 2012
edition of the annual
African
Visionary
Leadership
(AVL)
training programme,
which is funded by
Norad in line with
the RIGDPRs 20102014 project. The
AVL is one of many
initiatives under the
2010-2014 project
designed to give the
institution its regional repute as well as
adequately respond
to leadership challenges and needs experienced by a myriad of practitioners in
the region - in the
process enhancing
greater
decision
making and capacity
in those spaces.
In this year’s AVL
training (the second
edition), which was

focused on Civil Society
Organisations,
there was a good
turnout of applications. The institute
settled on 20 participants representing
the region with the
participants
comprising largely of Sudanese representatives, as well as the
countries of Ethiopia,
Kenya, South Sudan,
Tanzania and Uganda.
Interviews with four
of these participants
(two
international
and two Sudanese)
tell the following story:
The two international participants: Mr
Joshua Amwai Machinga from Kenya, as
well as Ms Susan
Bakes ha from Uganda, stated that they
had never visited Sudan, and thus were
intrigued by the ex-

perience of the AVL
being hosted in this
country, at the Ahfad
University for Women. They therefore
highlighted that before they arrived to
the country, they
were not sure what
to anticipate in advance. However, at
the end of the week
of the AVL training
they made the following statements
about Khartoum, Sudan, and Ahfad University for Women:
Mr Joshua Amwai
Machinga “I appreciate the culture. The
people
are
very
friendly and the country feels like home. I
want to encourage
some of our youngsters and the women
that teach in my
school
(Common
Ground for Africa,
Kenya) to come and
study
with
the

Aisha
Mahmoud
Osman

The Multiple Perceptions of Sudanese Women and Sudanese Women’s Movements on
FGM/C

Nuha Ahmed
Mohamed
Elnager

The Challenges of Sudanese Women’s Participation in Decision Making Within Political Parties
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Somalia

Graduated

Sudan

Graduated
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Tsigereda
Wolde Kereta

Factors Leading to Female Student School
Drop Out at the Edget
Behiberet
Primary
School in Kirkos SubCity

Ethiopia

Not
Yet

11

Wigdan
Omer Gasm
Elseed

Women’s Career Opportunities at Sudanese Islamic Banks in Khartoum

Sudan

Not
Yet

12

Tigist Getachew

Ethiopia

Not
Yet

Women Activists and
their Relationship with
the State: Women NGO
Leaders in Ethiopia.
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Name

Tsion Ayalew
Tekle

5

Salma Soliman Mohamed Soliman
Maria Abbas
Mustafa Ahmed

6
Elisabeth
Richard
Kenyi Jino
7

Dissertation Title

Social and Economic
Mbeeta Phar- Challenges of Women
Vendors in Vegetable
idah Abdaland Fruit in Nakasero
lah Kharid
Market (Uganda)
Addressing Women Reproductive Health Needs
Costance
Conie Aines- under Decantracisstion:
The Case of Rukungiri
byoona
Health Sub-District
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NORAD scholarship winners 2011

Neimat Abubaker Mohammed Abas

The Experiences of Ethiopian Diplomats Women
within the Country and
Abroad
Intra-Household
Bargaining and Time Use:
Women Working in the
Private Sector
Challenges and Prospects
of
Sudanese
Women Caucus in the
National Parliament
Microfinance as a Tool
for Women’s Empowerment and Poverty Reduction in Juba after 9th
July 2011
Women’s Political Participation in Popular
Committees in Khartoum State

Country
Uganda

Uganda

Remark
Graduated

Graduated

Ethiopia

Graduated

Sudan

Graduated

Sudan

Graduated

South
Sudan

Graduated

Sudan

Graduated

RIGDPR. There is
something
unique
about the varsity...
(perhaps its history)...
but I feel like it is a
safe space for girls/
daughters to study
in.”
Susan Bakesha’s sentiments were similar:
“I had heard that Sudan is predominantly
a Moslem country,
but I did not know
what that meant, neither did it give me
any indication about
how to perceive its
peoples. I was glad to
see that there is a
university specifically
for women... and to
hear that it has been
in existence for over a
century.
Further,
finding a thriving
Gender
institution
here has been a
pleasant surprise and
it has shaken many of
my perceptions. The
way of life of the peo-

ple is really centred
around the community, the family unit and
kindness, which is really good.”
On the issue of leadership training, three
out of the four interviewed participants
had attended leadership training or proverbial male and female roles that are
often workshop sessions in the past,
with the exception of
Mr
Saif
Adam
Mohmed who is in
his first year of employment with CAFA
Sudanese Development Organisation.
Recently having had
graduated from the
University of Khartoum, he is in the beginning phases of his
career life. Thus he
believes that the AVL
training has been
timely for him in that
he has had an opportunity to learn some
very
fundamental

lessons about visionary leadership from
the onset of his career in the civil society
organisation…
and anticipates that
he will be able to use
a lot of the gleaning
learned from this
training in his function going forward.
The other three participants, who had all
attended leadership
programmes in the
past, felt that this
one had offered
them a distinctive
and a memorable
experience.
Ms Bakesha highlighted that for her,
this was the first
time a leadership
programme incorporated the visionary
component to it, and
that visionary leadership, which is
more than just become real to her.
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“Many training sessions do not make the
link between vision
and leadership and
that is what makes
this
programme
unique.” From this,
she felt that she had
received a deeper
understanding of the
concept and could
implement the understanding into her
work and life thereafter.
Sudanese participant
Ms Manal Tawfec
Nagm from Civil Organization MAMAN
said the following
about the AVL programme
“I
felt
strange being there
initially because there
was a conceptual shift
in thinking…... but
shortly after that, I
found my space and
decided to define or to
embrace
thinking
strategically
about
my personal visions...
and how to communicate and to fulfil
them. ”

The AVL gave me
confidence
about
myself and it reminded me that as a visionary leader, I can
thrive in difficult situations because I
have the ability to
work hard and in a
tactical manner. I
learnt a lot of personal lessons, but I
think that I can also
use the knowledge to
enhance the work in
my organisation so
that it can be a leading NGO in Sudan.”
Mr Amwai asserted
that this leadership
training was good
for him because
“diversity has become real to me. The
training raises the
bar beyond what we
are used to hearing
and what we are
used to doing. I also
really love the regional focus of this
training.

End of project evaluation workshop attended by the American Ambassador
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Constitution Building project
2012-2013
The Project Main Outputs were:

2.
3.
4.
5.
6.

1.
Directory of who is who on the Constitution Making is
produced and 2000 copies have been printed in Arabic
The information centre/hub and the website had been established and functioning.
Information on actors on the constitution is made available
through the information centre and the website.
Total number of 12 coordination meetings/information sharing events on constitution process and content per year had
been implemented.
Total number of 4 state level workshops on international experience sharing on Constitution Content had been conducted.
At Least a total of 300 from diverse categories/groups participated in the state level.

Project Achievements:
1.
2.
3.

4.
5.
6.

The project managed to achieve all the deliverables and outputs
stated above in due time according to plan.
The project achieved beyond the project outputs with increased
number of publications (8 publications) from planned ones of 3 publications.
Participants in all its activities reaching to around 1600. The number does not include our students at AUW where issues on the constitution were integrated in their regular courses (around 630 students
annually).
The training included a total of 102 participants more than planned
of 60 ones.
The website and face book visitors increased our outreach .
The networking was enhanced by building a constitution consortium of 10 universities and three other networks of “Sudanese Initiative
for Constitution –Making (SICM), El Ayam Centre and Khartoum University Network.
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The fact that it creates awareness around cross border issues makes
it have a greater impact and reminds us to see the bigger picture.”
From the statements highlighted above, the participants were in
agreement about the duplicity of this programme and the fact that
they could all use it on a personal level, and within their communities.
The reflections of all four candidates from the programme were
that one of the successes of this AVL programmes was the fact that
it is for both men and women. Gender is thus a focal point when
speaking about visionary leadership, and yet it was taught in a
manner in which it transcended the mistaken by many to mean
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‘engendering’ a programme.
Male participants in the training felt that they had a greater
understanding and an appreciation of gendered discourses
and spaces because of the programme.
The learning methodology
was interactive and comprised of a variety of learning
tools. These included, but
were not limited to: the use of
video materials; site-visits;
games; group/team work;
personality tests; presentations from facilitators and
guests, amongst others. The
participants felt that the site
visits and the motivational
stories shared were most inspiring. Mr Joshua Amwai who
is currently building a secondary school, having had completed a pre-school and a primary school structure, could
relate to the visionary leadership account of Sheik Babiker
Bedri, which is very much in
line with his own ambitions.
Ms Manal Tawfec Nagm like
Mr Joshua Amwai continues to
be inspired by the story of
Sheik Babiker Bedri. As a former student of the Ahfad University for Women, she

Workshop on Women in the Parliament
acknowledges that his tenacity
and philanthropy has resulted in
her, along with thousands of other
women in Sudan (and beyond) receiving the gift of education, and
thus, in allowing her to partake effectively in a fulfilling career and in
making informed decisions.
Ms Manal Tawfec Nagm and Mr
Saif Adam (both Sudanese) enjoyed the cultural visit to Rashid
Diab’s Art Centre, and Tariq Al Amiens’ cultural presentations. The
music and the story of community
collaboration which he shared reiterated the strong sense of family
and community ethic of mobilization and pulling together resources
for the betterment of children’s
education. Naturally, it was something that they could relate to.
Whilst the regional participants
Joshua and Susan did not know
these visionary leaders prior to the
AVL training, they felt that they too
had gleaned a lot of experiences
and learning from these personal
accounts and the site visits.
Further, Mr Saif Adam highlighted
that as a Sudanese participant attending the AVL programme, he
could also learn about other visionary leaders outside of Sudan,

A
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workshop was held where 3 papers were presented on the
role of parliament and women’s participation:
1- Paper on different types of parliament and different functions of the parliament, presented by Mr. Kamal Al-juzoli, lawyer.
2- Paper on women caucus in the present Sudanese parliament participation and function and women partnership parliament committee, presented by Ms. Maria Abass, graduated from
MSc. Gender and Governance.
3- Paper on critical assessment on the role of women in the
parliament reflecting the agenda of feminist movement or not! By
Miss. Samia Al-hashami, lawyer.
The 3 papers were published in a booklet “Women in the
constitution and the parliament”.
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RIGDPR RECENT PUBLICATIONS
through the experiences shared by
other participants in the AVL class
from within the greater region.
For example, Ms Susan Bakesha
shared a story about Ms Noreen
Kaleba, the founder of The Aids
Support Organisation (TASO),
which has become a household
name in Uganda.
From the four interviewed participants it was felt that there is still a
need to continue to learn about
visionary leadership even after
the completion of the week long
programme.
Many suggestions were made to
this effect including the idea that it
could be made longer; taught in
block courses so that participants
have more time to reflect on the
material; or perhaps possibly the
idea to move towards teaching
some courses using virtual online
learning facilities. As the RIGDPR
is growing in its interconnectedness, these are ideas that could be
considered for future editions of
the programme as it expands.
Most immediately from the programme was the fact that all the
20 participants of the 2012 AVL
class wanted to continue to develop the critical mass and

communication amongst each
other. Therefore a suggestion
was made to continually interact and stay in touch through
the medium of a Face book account which would be opened
on behalf of the AVL cohort.
Thus far, one of the AVL participants (Rev. Jane Kariuki) has
written to the RIGDPR to share
the good news that she is already replicating the learnings’
from the AVL training within
her community context in Kenya, and that it is reaping some
positive results.
In conclusion, the 2012 AVL
training was hailed by all four
participants as a success. A
quote from a participant captures this succinctly:
“The RIGDPR should keep expanding across and beyond
the borders. This training is
necessary. We still have a lot
of work that needs to be done
towards equipping leaders
within the African context.”
By: Nompilo Ndlovu
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The Quota in Sudanese Law: An Achievement or Challenge:
lessons to be learnt

I

will start this
paper by discussing first the socio-political context
that led to the introduction of quota for
women of 25% in the
Sudanese electoral
Law of 2008 during
an Islamic state in
Sudan. I will introduce this dimension
as a Narrative of Actors on the Factors
and Process that led
to the women quota.
The main findings
from the interviews
& group discussions
carried with members from these diverse actors emphasized that there was
both a history for the
demand of affirmative action to enhance women participation in legislative
bodies, in top executive bodies and engagement in high
delegations
representing Sudan. That

history started in a
strong way since the
preparation
fro
fourth International
Conference held in
Beijing in 1994. the
argument raised in
the quota debates
included a rights
discourse. The struggle for a quota basically included an equity justice rights
discourse, and a discourse on women
deserving it as they
has proved their capacities (more of
girls in universities,
in civil service in
lower jobs, as farmers, increasing number of female headed
household, women
in informal sector in
cities etc). Also, that
a quota is the only
way to guarantee
participation
of
women and increase
representation
to
overcome the sociocultural
context
where women are

considered as incapable on political issues, that politics is a
dirty game and engage women with
men and made them
forsake their main
reproductive roles.
Hence, without a
clear quota such a
patriarchal ideology
can not be overcome
and all men in parties have to be
obliged to accept it
by force of law. Also,
men have to vote for
women candidates
and accept them in
parliament in large
numbers. A religious
discourse has to be
complemented indicating women’s role
in politics during
various
Islamic
times, especially during the early prophet
times and also the
equality principle in
Islam. Also, women
as judges in Sudan &

European Master in Migration and Intercultural Relation
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The program has 2 main components:
1- European Master program of Migration and Multicultural Relation
2- Scholar scholarship:
A- 2 German lecturers from Oldenburg University had
visited AUW for teaching am MA course on Migration Gender and Multiculturalism
B- 2 lectures from AUW had visited Oldenburg UniThe students gained many opportunities and Benefits:
Exposed to African knowledge on issues of forced migration, gender and intercultural relations
Attached to International and local organizations in
Sudan through which they can gain knowledge
about national policies and local communities.
Access to field for carrying out research on issues of
gender, migration and Multiculturalism in Sudan.
Opportunities to have access to AUW’ networks.
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Training Workshops: Gender mainstreaming in policies
& programs

Two extensive training workshops funded by Norwegian embassy
took place in RIGDPR, each one had different target group:
1st training workshop targeted the political youth; 28 participants
attended from different political parties.

2nd training workshop targeted NGOs members; 27 participants
attended.
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Previous & current
holding of ministerial & legislative position; all that made
any possible discourse of regression
of women’s rights or
the quota to be minimal, insignificant &
no group dares to
stand up against it as
a group.
Further, it was the
hope that women
parliamentarians
will push more foe
social welfare policies, change in laws
to be more women
friendly especially in
family & criminal &
land rights law demanding for engendering the national
budget and gender
mainstreaming governments policies.
That women parliamentarians will push
foe achieving minimal agenda they
have agreed upon
before the election. It
was hoped that a diversity of women
representing differ-

ent political parties
in parliament will led
to more alliance both
in parliament as a
caucus as well as
continue linking with
civil society, women
politicians outside
the parliament to
create an alliance
that can put pressure
to achieve the women minimum agenda.
All these were arguments made during
the debate of why is
a quota. The context
that led to the quota
is both a process for
the demand for than
a decade, taking advantage of global &
national moments in
history that facilitated it. A strong women movement mainly at Khartoum with
strong connection,
articulate strategies
used, collective
work, dividing roles,
all that led to what is
considered as an
achievement that
women had in the
electoral law a quota

of at least 25% representation in parliament and that the
actual number of
representation in the
national parliament
of 2010 reached
27% before the cessation of the South &
reached 25% in all
state level parliament. Further, in
subsequent elections
of the popular committees and at least
15% in all committees in urban centers. This summary
paper is part of a research project 20112013 founded by the
International Development Research
Center (IDRC). The
research project involved several countries world wide but
with a core on youth
political participation in four countries
namely: Egypt, Tunisia, Sudan & Ethiopia.
Prof. Balghis Badri
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Successful AVL in Sudan
Ms Manal Tawfec Nagm (Sudan); Ms Susan Bakesha (Uganda);
Mr Joshua Amwai Machinga (Kenya) and Mr Saif Adam
Mohmed (Sudan) interviewed during the 2012 AVL pro-

In this year’s AVL training (the second edition), which was focused
on Civil Society Organisations, there was a good turnout of applications. The institute settled on 20 participants representing the region with the participants comprising largely of Sudanese representatives, as well as the countries of Ethiopia, Kenya, South Sudan,
Tanzania and Uganda. Interviews with four of these participants
(two international and two Sudanese) tell the following story: The
two international participants: Mr Joshua Amwai Machinga from
Kenya, as well as Ms Susan Bakesha from Uganda stated that they
had never visited Sudan, and thus were intrigued by the experience
of the AVL being hosted in this country, at the Ahfad University for
Women. They therefore highlighted that before they arrived to the
country, they were not sure what to anticipate in advance. However, at the end of the week of the AVL training they made the following statements about Khartoum, Sudan, and Ahfad University for
Women: Mr Joshua Amwai Machinga “I appreciate the culture. The
people are very friendly and the country feels like home. I want to encourage some of our youngsters and the women that teach in my
school (Common Ground for Africa, Kenya) to come and study with
the RIGDPR. There is something unique about the varsity... (perhaps
its history)... but I feel like it is a safe space for girls/daughters to
study in”. Susan Bakesha’s sentiments were similar: “I had heard
that Sudan is predominantly a Moslem country, but I did not know
what that meant, neither did it give me any indication about how to
perceive its people. I was glad to see that there is a University specifically for women... and to hear that it has been in existence for over a
century. Further finding a thriving Gender institution here has been a
pleasant surprise and it has shaken many of my perceptions. The way
of life of the people is really centred around the community, the family unit and kindness, which is really good.”

Public lecture on what is feminist
research, Presented by Prof:
Balghis Badri
The presenter differentiated between feminist research and gendersensitive research & detailed the
process and the component of feminist research and how to conduct
one, the audience was mix of university
staff, master students, 4th and 5th year stu-

dents from different schools and also students from other universities attended,
and they interacted with the presenter and
asked many variable related questions. It
was a fruitful lecture.
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